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“Dominion’s Organic Momentum” 
Matthew 16:18 and Acts 2:47 

 
 
 Organic momentum is built when a church creates a predictable rhythm that helps people 
keep taking next steps.  It’s not hype, personality, or one big Sunday.  When we make it clear and 
simple for people to move from attending to belonging, to serving, growth begins to carry itself.  
It’s the kind of growth that our Lord will support according to scripture.  This is how we develop a 
rhythm.  Talent and gifts are good but systems are undefeated.  My definition of systems:  A 
defined process that creates the same result.  If we want consistent outcomes across different 
people, cultures, and skill levels, we don’t hope harder, we build clearer processes.  Growth 
doesn’t reward intention.  It rewards execution.  What we don’t train and equip will eventually 
control us.   
 
 

How do we prevent burn out in our leaders? 
 
 People don’t burn out because they serve.  They burn out because we as leaders don’t 
protect rhythms.  Healthy leaders and teams don’t run on hustle.  They run on predictable 
rhythms, clear expectations, and give people permission to breathe.  I’ve never seen someone 
disappear in order to survive!  If our culture requires people to disappear, take sabbaticals; that’s 
not rest, that’s a red flag! 
 
 What made the burning bush captivating to Moses was not that it was on fire, but that it 
was not consumed.  In the same way, what will make your passion for Jesus and His church truly 
attractive is not the hustle, grind, or striving, but a passion that burns brightly without consuming 
you! 
 
 Anyone can burn bright for Jesus and His church for a short period of time.  But without a 
consistent and abiding relationship with Jesus; and a sustainable rhythm of work, rest, and 
replenishment.  Everyone will eventually burn out!  So, don’t become a statistic.  Leading a 
ministry is hard work and effort.  Some days will be more burdensome than others and the 
sacrifice is real.  But God never intended His fire to destroy the vessel, He set it apart to carry it. 
 
 



This is how we protect our people, culture and rhythms: 
 

1. Serving in seasons 
2. Resting on purpose 
3. Rotating roles as needed 
4. Building systems that don’t crush the very people carrying the mission like Elijah. 

 
 
 

We’re responsible for what we allow!  Strong churches don’t grind their people down, 
they pace them well.  Remember, culture isn’t what we say in meetings or from the pulpit.  It’s 
what we permit day in and day out.  Vision tells people where we’re going.  Culture tells us how 
we’re getting there. 


