
T
h

e
 C

o
v

e
n

a
n

t 
C

h
r

o
n

ic
le

 

E
V

A
N

G
E

L
I

C
A

L
 

C
O

V
E

N
A

N
T

 
C

H
U

R
C

H
 

 

October 2022 

 

A Time of Transition    by Rick Nelson, Church Chairman 

 

Pastor Dave Parker served the Paxton Covenant Church as its 27th Pastor.  For almost 

seven years he was our spiritual guide and leader.  We thank him for his passion and 

energy, for his strong Biblical faith and commitment.  With his resignation, we have 

now entered a time of transition.  It is obviously not the first time - nor will it be the 

last, I am sure.  We must all remember that the church is not the pastor or any          

individual human being - it is the fellowship of believers in God and His plan of      

salvation, believers in Jesus Christ as Lord and Savior, and  believers in the power of 

the Holy Spirit to transform lives. 

We are fortunate to have the resources of the Covenant Church Denomination available 

to us.  Kevin Swanson, the Assistant Superintendent of the Central Conference, is the 

primary contact person to assist us in the process of surfacing and identifying a new 

pastor to call to serve this congregation going forward.  I have spoken with Kevin,  

provided some preliminary information, and the initial steps of the process are already 

underway.  Let me briefly review the procedure that has served the Covenant Church 

and this congregation so well in the past. 

When a pastor leaves a church, the church chairman contacts the conference office to 

inform them of the vacancy.  We then schedule pulpit fill for a period of time while the 

conference and the local church seek an interim pastor.  The interim pastor would   

provide a significant level of pastoral services including leading worship services and 

preaching sermons, as well as counseling and visitation if needed.  The amount of days 

per week required for these efforts varies by size of congregation and the actual needs 

of the congregation at that time. 

In the meantime, a search committee made up of local church members appointed by 

the church chairman is meeting and assembling information about the pastoral         

requirements and priorities of the church.  This usually involves much discussion by 

the committee as well as a written survey of the congregation to gather broad input.  

The results of the survey are reviewed and discussed by the committee and the        

conference representative.  The conference then distributes an information notice to 

covenant pastors (and seminary graduates) that our church has a vacancy and is     

looking for a new pastor.  Various candidates submit their interest to the conference 

office on their own, while other potential candidates who may be a "good fit" may be 

contacted by the conference office to encourage them to consider the position. 

Eventually a list of candidates is delivered to the search committee for consideration.  

Phone and personal interviews are conducted with one or more of these individuals 

which the committee feels are viable candidates.  If the committee feels they have a 

strong candidate they wish to recommend for the position, that candidate is asked to 

visit with the congregation (usually an evening dinner meeting for questions and      

answers), followed by the candidate leading a service and delivering a sermon.         

Immediately following that worship service, a vote of the church members to extend a 

call to be the pastor is taken.  If a call is approved by a 2/3 vote of the members voting, 

the candidate then decides to accept or reject the call.  Only one candidate is extended a 

call at a time - it is not a competition, rather it is a call of God to serve this church as 

pastor.  If the candidate rejects the call, then the committee reconvenes and reviews 

any candidates at that time, including any new candidates that have surfaced.  The 

process is repeated until a call is extended and the candidate accepts. 

(Continued on page 4)  
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October Ministry Volunteers 

 

Scripture Readers 

2 Janet Loschen 

9   Margo Jones 

16 Matthew Glazik 

23 Clarissa Mennenga 

30 Diane Gustafson 

 

Nursery 

2 Emily Valentine 

9 Myndie Glazik 

16 Clarissa Mennenga & Nautica McNeely 

23 Janet Loschen 

30 Emily Valentine 

 

 

Ushers 

2 Jeff Shaffer,  Ahlden Harms, Jesse Balk 

9 Mike Nelson, Diane Gustafson, Amy & Matt Jones 

16 Roger Gustafson, Kurt Edwards, Lynette Reppert 

23 Glen Foss, Melanie Harms, Myndie Glazik 

30 Jeff Shaffer, Ahlden Harms, Jesse Balk 
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1 Greg Kingston 
      Maisy Johnson 
5 Beau Glazik 
7 Kathryn Sawyer 
      Elizabeth Sawyer 
      Abby Balk 
10 Vickie Swan 
11 Matthew Glazik 
      Braden Mutchmore 
14 Anthony Hoagland 
      Harper Toohill 
      Sawyer Toohill 
      Paisley Toohill 
19 Velma Lee 
      Maurie Saldeen 
      Meghan Lottinville 
22 Emily Vest 
23  Carol Anderson 
      Dane Elson 
24 Jessica Moline 
26 Devin Waterstradt 
30 Norah Moore 
31 Joe Sawyer 
 
 
 
 
 
 
 
7 Frank & Lisa Brocato 
10 Ron & Barb Hilligoss 
19 Tim & Jessica Abrahamson 
22 Andy & Torrie Jones 
28  Gene & Shannon May 
30 Derek & Holly Busboom 
 

Mission Statement 

We, the Evangelical Covenant Church of Paxton, Illinois, will seek to bring the people of our com-
munity and throughout the world to a saving knowledge of Jesus Christ because God calls us to do 
so. In all we do we will serve Christ through individual talents working together to nurture each 
other in the faith and in Christian love. 

Gibson City     Fairfield 

Annex:   Aperion: 

LaVonne Burklund             Pat Nelson 

      

 

      
Remember our 
homebound  
members 

Daylight Saving 
Time ends  Sunday 
November 6, so be 
sure to set your 
clocks BACK one 
hour on Saturday, 
November 5. 

Pulpit Fill 

Kevin Heiser has agreed to give Sunday sermons 

while we search for an interim pastor. We thank 

Kevin for his willingness to assist us during this 

time. If  you need pastoral care, please contact the 

church office. 
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A Time of  Transition   (continued from page 1) 

This entire process from a pastor leaving to a new pastor being in place is a full year in most 

cases, sometimes longer.  But that is not to say it cannot happen much sooner.  Our role is to 

seek God's Will in the calling of  a new pastor - and sometimes that means we wait - for we all 

know that our timing and God's timing are often not the same.  Please pray for our church, the 

search committee, and the conference leadership; and for God's Will be to done to bring us the 

one He has for us at this chapter in our church history. 

Pastor’s Farewell 

Our church said farewell to Pastor Dave and his 

family Sunday, September 18. We held a farewell 

dinner that evening and presented the Parkers with a 

gift. If  you would like to make a special donation to 

assist in covering the cost, you may do so by bring-

ing it to the church office or placing it in the offer-

ing plate. Be sure to mark your donation for Pastor’s 

farewell gift. 
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What is the Nominating Committee? 

 

Over the last few weeks you may have heard about Nominating Committee meetings and maybe you thought, 

what is the Nominating Committee and what do they do? That’s a great question! Let me see if I can answer it. 

 

Our church leadership is made up of 3 major boards: The Trustee Board which has 7 members, the Diaconate 

Board which also has 7 members and the CE Board which has 7 members including the Sunday School       

Superintendent. These 3 boards along with the Pastor, Church Chairman, Vice Chairman, and Administrative 

Board Secretary make up our Administrative Board of 25 members. In order to fill these boards, a Nominating 

Committee is assembled to nominate members from the congregation to fill any vacant seats. Individuals must 

be a church member to serve on a board. 

 

The Nominating Committee is composed of a representative of each of the 3 major boards, the Pastor, Church 

Chairman and 4 non-board members from the congregation. The committee will review qualified candidates 

for each open seat and create a ballot of willing members for Annual Meeting Part 1 which takes place in    

November. The ballot will consist of nominated individuals as well as offering an option for write-in          

candidates should someone be nominated from the floor at the meeting. The congregation will then take a vote 

based on this ballot to complete the boards.  

 

The new church year begins December 1 and that is when these newly elected members would take their 

places on their respective boards. 
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