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"Go therefore and make disciples of all nations, baptizing them in the name of

the Father and of the Son and of the Holy Spirit, teaching them to observe all

that I have commanded you. And behold, I am with you always, to the end of the

age.”

MATTHEW 28:19-20





Bridge Growth Track

Step Two: Join the Team

Join the Family Covenant

Step One: Become a Team
Member

Leadership Honor Code

Table of
Contents

06.

29.

42.

07.

45.

P 4 |  GROWTH TRACK 2021

21. D.I.S.C. Profile





BRIDGE CHURCH
Growth Track

The Bridge Growth Track guides you to discover God’s unique purpose for your life

and how to live the life that He has created for you so you are able to Live life Connected to God,

People, and Generosity. The two Growth Track classes are designed to give you the resources to make

an impact for your community. 

STEP ONE – JOIN THE FAMILY

Connect with Bridge and discover the ins and outs of the church, learn details

about our beliefs, leadership and church government, how we handle money, and how

we intentionally organize our church. You will also dive into the details of your personality, discover

your gifts, and begin the journey of discovering your purpose in life and how you can make a difference

in the lives of others. Step One takes place the first and third Sunday of every month.

STEP TWO – JOIN THE TEAM

Find out what it means to make a difference with Bridge Church and connect to the

opportunities available at Bridge to live out your purpose and serve others by using

your God-given gifts. Step Two takes place the second and fourth Sunday of every month. 
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STEP ONE:
JOIN THE FAMILY
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BRIDGE STORY

Demetric and Latisha’s ministerial journey together began as worship leaders at
Evangel University and summer music tours. Serving together in ministries marked
their hearts forever to see the presence of God change lives and always believe in the
supernatural ability of God for miracles and provision.

Pastoring ministries of hundreds and overseeing conferences and outreach events of
thousands in addition to leading in both multicultural and multigenerational settings
have helped to prepare Demetric and Latisha for senior leadership. 

Since their beginning years of ministry, Demetric and Latisha have known that they
would be involved somewhere in church ministry their entire lives; however, when God
began to plant the seed of launching a church, both were shocked! In the Fall of 2019,
they began to experience a “supernatural love” for Winter Haven, Florida. It was in that
season that God made it abundantly clear that He was laying a burden for the city on
their hearts. 

After much counsel from spiritual fathers, pastors, and mentors, Demetric and Latisha
made the exciting decision to obey the call of God by launching a Spirit-empowered,
life-giving church in order to reach those who are far from God. There is a great deal of
excitement and passion in the Phillips household and among the emerging team to
impact people of every age and stage of life in their own city! 



Our heart is to create a culture that celebrates ‘living connected’ while being a
‘bridge’ in helping people fulfill their God-given purpose. This is rooted in the
truth that Jesus doesn’t just save us from something, but He saves us for
something.

Live life connected:

Our Values

We value a relationship with God that is solidified
through Salvation, Worship, Prayer, and the Bible.
These principles are taught in our weekly services.

With 1

We value a relationship with others through 
 Discipleship, Fellowship, and Outreach

With 2

We value being generous with our Finances, Time, and
Talents.

With 3

We pray you gain revelation and wisdom of who is God. Ephesians 1:17-18

We pray you grow in knowledge and friendship. Acts 2:42-47

We pray you grow in stewardship. 1 Peter 4:10
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Bridge Church Government

As you consider investing your heart, time, family, and finances into the life of a

church, it is important for you to feel confident in church leadership. Our goal in

sharing the details of Bridges’ government is that you can better understand that

our church is structured to support the values of integrity, accountability,

and spiritual authority.

Our church government is made up of three groups of elders.

We are:

1. Guided by Pastors.

The Pastoral Staff team is led by the Senior Pastor, Demetric Phillips. This team

oversees the day-to-day ministry and operations of the church. These staff pastors

serve the congregation and are responsible for the development of the spiritual life

of the church. The Senior Pastor Leadership Team members serve as Staff Elders.

2. Protected by Trustees.

Our Trustees are seven members of the congregation appointed by the Senior Pastor

to oversee the finances and provide counsel to the Senior Pastor Leadership Team

regarding the major financial commitments of the church. The Trustees serve as Non-

staff Elders.

3. Strengthened by Overseers.

The Overseers are five pastors of respected congregations and ministries who love

Bridge Church and its Senior Pastor and provide spiritual protection to the

church. They may be called upon to help in accountability matters relating to the

Senior Pastor if requested to.
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Church Finance

“Every Sunday each of you make an offering and put it in safekeeping. Be as generous
as you can. When I get there you’ll have it ready, and I won’t have to make a special
appeal.” 1 CORINTHIANS 16:1–4 MSG 

At Bridge Church, we practice tithing for the support of Christ’s body, the church, as
God commands. We recognize that giving 10% of our income is the Biblical standard for
giving.

“Be sure to set aside a tenth of all that your fields produce each year.” DEUTERONOMY
14:22–26 

“Bring the whole tithe into the storehouse, that there may be food in my house. Test
me in this,” says the Lord Almighty, “and see if I will not throw open the floodgates of
heaven and pour out so much blessing that there will not be room enough to store it.”
MALACHI 3:10 

Giving is one of the central themes in the Bible. Jesus talked more about this subject
than Heaven, Hell, or prayer. To understand what it means to be a Christ-follower, we
must also understand what it means to be a giver.
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1. Tithe

The tithe, or “first fruits,” of our labor/income belong to God. We find this

principle all through God’s Word. Tithing, giving God the first 10% of our

income to the local church, is the primary practical way we acknowledge

that God is first (Proverbs 3:9–10).

2. Offerings

An offering is giving over and above the tithe. The Bible says that by giving

generously, we are able to “take hold of the life that is truly life”

(1 Timothy 6:18-19).

Many people love to give to God and want to feel confident in the organization

through which they give. At Bridge, we want people to understand they are giving to

God through the church, not to the church. As we openly share the honesty,

integrity, and spiritual values that guide the financial practices of Bridge, we believe

people can focus on what God is calling them to give and trust that He is leading our

church to steward it well.

The giving of tithes and offerings is worship to Jesus and an expression of the

relationship between the individual giver and the Lord. That is why we don’t have

people fill out pledge cards or make faith promises. Funds are not “income only,”

they are worship and are not considered to be a business transaction but an

expression of gratitude toward God.





 Discover your God-given gifts

 Identify the specific roles God has laid out for you

Act on your opportunities

THE CHURCH IS A BODY

WE ARE                        BODY WITH MANY PARTS.

“For as in one body we have many members, and the members do not all

have the same function, so we, though many, are one body in Christ, and

individually members one of another.” Romans 12:4-5

There is a sense of mutual responsibility that each one of us must uphold

and embrace. Committing to something bigger than ourselves opens

opportunities for us to make a greater difference in the kingdom of God. 

What happens when a part of the body is missing or fails to fulfill its role?

YOU WERE CREATED WITH  A                                       . 

Your divine purpose is to love God, love people, and seek and save the

lost. Fulfilling your purpose requires that you:
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FULFILLING YOUR PURPOSE MEANS PLAYING                              PART IN

THE BODY.

The Cause of Christ is fulfilled through local church bodies (families).

Each one of us must find and establish our essential role within our

church body and partner with others to function as a whole.

Being a dream team member means serving in ministry areas where we

can be most effective, according to the gifts God has given us.
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YOUR DESIGN



DISCOVER YOUR F.O.R.M.

F = FOCUS

YOUR FOCUS IS DETERMINED BY YOUR:

1.TEMPERAMENT (how you’re wired)

2. PASSIONS (how you’re driven)

3. PERSONALITY (how you behave)

O = OPPORTUNITY

THE LIFE EXPERIENCES THAT GOD HAS USED TO SHAPE YOU.

What makes any experience an opportunity?

HARDSHIPS: Experiences during difficult or challenging times in life.

ACHIEVEMENTS: Experiences that occurred as a result of positive accomplishments.

RELATIONSHIPS: Experiences that are the result of personal relationships.

MINISTRY: Experiences that occurred during active involvement in ministry.

R = RESOURCES

YOUR RESOURCES ARE DETERMINED BY YOUR

NATURAL TALENTS: Things you have a natural aptitude for; things that come easily for you.

LEARNED ABILITIES: Things you do well because of special training, education, or practice.
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M = MINISTRY GIFTS

“Each of you should use whatever gift you have received to serve others, as faithful stewards 

of God’s grace in its various forms.” 1 Peter 4:10



GIFTS OF THE SPIRIT

Gifts are given by the Holy Spirit as he works through his people at his discretion.

“Now to each one the manifestation of the Spirit is given for the common good. To one

there is given through the Spirit a message of wisdom, to another a message of

knowledge by means of the same Spirit, to another faith by the same Spirit, to another

gifts of healing by that one Spirit, to another miraculous powers, to another prophecy,

to another distinguishing between spirits, to another speaking in different kinds of

tongues, and to still another the interpretation of tongues. All these are the work of one

and the same Spirit, and he distributes them to each one, just as he determines.” 1

Corinthians 12:7-11

The Spiritual Gift Test can be found @ https://giftstest.com/

Send a copy of your results to info@bridgewh.com
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Key Indicator Data / OutcomeActivity / Project

Congratulations on discovering your spiritual gifts! God uniquely created
you and gave you these gifts for a reason. Now that you’ve identified how
He has gifted you, your next step is to learn how you can use those gifts
for the purpose He has for you. On the following pages, you can learn
about your spiritual gifts and find out more about how you can use your
gifts to serve God and others as part of a team.

USING YOUR 
SPIRITUAL GIFTS
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DISC PROFILE



MINISTRY STYLE

______________ / ________________

                1. TOTAL____________________
 I AM ASSERTIVE, DEMANDING AND DECISIVE                                  

 I ENJOY DOING MULTIPLE TASKS AT ONCE                                       

 I THRIVE IN A CHALLENGE-BASED ENVIRONMENT                           

 I THINK ABOUT TASKS ABOVE OTHERS OR MYSELF                         

 I AM MOTIVATED BY ACCOMPLISHMENT AND AUTHORITY

                 2. TOTAL____________________

  I ENJOY INFLUENCING AND INSPIRING PEOPLE

  I AM OPTIMISTIC ABOUT OTHERS

  I TEND TO BE THE LIFE OF THE PARTY

  I THINK ABOUT MOTIVATING PEOPLE

  I AM MOTIVATED BY RECOGNITION AND APPROVAL 
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MINISTRY STYLE

______________ / ________________

                3. TOTAL____________________

  I THRIVE IN CONSISTENT ENVIRONMENTS OVER CHANGING ONES

  I PREFER SPECIFICS OVER GENERALIZATIONS

  I ENJOY SMALL GROUPS OF PEOPLE

  I PREFER BEING A MEMBER OF A TEAM OVER LEADING THE TEAM

  I AM MOTIVATED BY STABILITY AND SUPPORT

                 4. TOTAL____________________

  I TYPICALLY TAKE BIG RISKS

  I LOVE TASKS, ORDER, ADN DETAILS

  I AM RIGHT MOST OF THE TIME

  I COMPLY WITH CLEARLY DEFINED RULES

  I AM MOTIVATED BY QUALITY AND CORRECTNESS
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D's are direct and decisive; they are risk takers and problem solvers. They are more concerned
with completing tasks and winning than they are with gaining approval from people. Though
the internal drive tends to make them insensitive to those around them, D's are not afraid to
challenge the status quo, and they thrive when it comes to developing new things. They need
discipline to excel, and. they respond to direct confrontation. The greatest fear of a D is to be
taken advantage of, and even despite their possible weaknesses - which include an aversion to
routine, a tendency to overstep authority, an argumentative nature, and a habit of taking on
too much - they place a high value on time, use their innovative thinking to accomplish difficult
tasks and conquer challenges. 

D/I's are curious concluders who place emphasis on the bottom line and work hards to reach
their goals. They are more determined than they are inspirational, yet their high expectations
and standards for themselves and those around them typically causes them to make quite an
impact, motivating others to follow them. They have an array of interests and can become
distracted by taking on too many projects. They often need to focus, prioritize and simply slow
down. Because D/I's thrive on activity and forward motion, they like to accomplish tasks
through a large number of people. 

Biblical examples: Joshua (Joshua 1), Noah (Genesis 6-9), Sarah (Genesis 16).

D/S's are attainers and achievers with an ability to persevere. They are more active than
passive, but they possess a kind of calm sensitive and steadiness that makes them good
leaders. They seem to be people-oriented but can easily be dominant and decisive when it
comes to tasks and project planning. They strive to accomplish goals with fierce determination
that comes from strong internal drive, but they could benefit from contemplation and
conservative thinking as well as spending more time focusing on relationships.

Biblical examples: Daniel (Daniel 1-6), Job (Job 1:5), Martha (Luke 10:38-42).

D/C's are challengers and can either be determined students or difiant critics. Being in charge is
important to them, yet they care little about what others think as long as they get the job done.
They have a great deal of foresight and examine every avenue to find the best solution; they
prefer to work alone. Though they fear failure and lack of influence, they are motivated by
challenges and can often be excellent administrators. They can benefit from learning to relax
and paying more attention to people. 

Biblical examples: Malachi (Malachi 4), Nathan (2 Samuel 12:1-13, Nahum (Nahum 1-3).
 

D

D/I

D/S

D/C



I's are inspiring and impressive. Enthusiastic, optimistic, impulsive, and emotional - they tend to
be creative problem solvers and excellent encouragers. They often have a large number of
friends, but they can become more concerned with approval and popularity than with getting
results. An I's greatest fear is rejection, but they thrive when it comes to motivating others.
Their positive sense of humor helps them negotiate conflicts. Though they can be inattentive to
details and poor listeners, they can be great peacemakers and effective teammates when they
control their feelings and minimize their urge to entertain and be the center of attention. They
value lots of human touch and connection.
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I

I/D's are persuaders who are outgoing and energetic. They enjoy large groups and use their
power of influence to attain respect and convince people to follow their lead. Sometimes they
can be viewed as fidgety and nervous, but it comes from their need to be part of challenges
that have variety, freedom and mobility. I/D's could benefit from learning to look before they
leap and spending more time being studious and still. They make inspiring leaders and know
how to get results from and through people. 

Biblical examples: John the Baptist (Luke 3), Peter (Matthew 16 & 26), Rebekah (Genesis 24)

I/D

I/S's are influential counselors who love people, and it's no surprise that people love them. They
live to please and serve, and they tend to be good listeners. Looking good and encouraging
others is important to them, as is following through and being obedient. They often lack in the
area of organization and can be more concerned with the people involved than they are with
the task at hand. However, they can be center stage or behind the scenes with equal
effectiveness and they shine when it comes to influencing and helping others.

Biblical examples: Barnabas (Acts 4), Elisha (1 Kings 19), Nicodemus (John 3)

I/S

I/C'S are inspiring yet cautious assessors who are excellent communicators through the
combination of concerned awareness and appreciation of people. They excel in determining
ways to improve production. They tend to be impatient and critical snd they can also be overly
persuasive and too consumed by the desire to win. I/C's like to work inside the box, and they
could benefit from trying new things and caring less about what others think. This personality
type often possesses a gift for teaching; they are generally dependable when it comes to paying
attention to details and getting the job done.

Biblical examples: Miriam (Exodus 15-21), Ezra (Ezra 7-8), Shunammite Woman (2 Kings 4:8-37)

I/C



S's are steady and more reserved. Because they are stable and predictable, they do not like
change, and they thrive in secure, non-threatening environments. They are often friendly and
understanding as well as good listeners and loyal workers who are happy doing the same job
consistently. With an incredible ability to forgive, reliable and dependable, S's tend to make best
friends. Their greatest fear, however, is loss of security and their possible weakness naturally
includes not only resistance to change, but also difficulty adjusting to it. They can also be
sensitive to criticism and unable to establish priorities. In order to avoid the limelight, but when
given an opportunity to genuinely help others, they will gladly rise to the occasion. They feel
most valued when they have truly helped someone.
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S/D's are quiet leaders who can be counted on to get the job done. They perform better in
small groups and do not enjoy speaking in front of crowds. Though they can be soft and hard-
hearted at the same time, they enjoy close relationships with people, being careful not to
dominate them. Challenges motivate them, especially ones that allow them to take a systematic
approach. Because this personality style tends to be determined, perservering through time
and struggles, they benefit from encouragement and positive relationships.

Biblical examples: Martha (Luke 10:38), Job (Job 1:5)

S/D

S/I's are inspirational counselors who exhibit warmth and sensitivity. Tolerant and forgiving,
they have many friends because they accept and represent others well. Their social nature and
desire to be likeable and flexable makes them inclined to be overly tolerant and non-
confrontatinoal. S/I's will benefit from being more task-oriented and paying more attention to
detail. Kind and considerate, they include others and inspire them to follow. Words of
affirmation go a long way with this personality type, and with the right motivation, they can be
excellent team players.

 
Biblical examples: Mary Magdalene (Luke 7:36-47), Barnabas (Acts 4), Elisha (1 Kings 19)

S/I

S/I
S/C's are diplomatic and steady, as well as detail-oriented. Stable and contemplative, they like
to weigh the evidence and discover the facts to come to a logical conclusion. More deliberate,
they prefer to take their time, especially when the decision involves others. Possible
weaknesses include being highly sensitive and unable to handle criticism, and they also need to
be aware of the way they treat others. Operating best in precise and cause-worthy projects, the
S/C's can be a peacemaker; this makes them a loyal team member and friend.

 
Biblical examples: Moses (Exodus 3), John (John 19:26-27), Eliezer (Genesis 24)



C's are compliant and analytical. Careful and logical lines of thinking drive them forward, and
accuracy is a top priority. They hold high standards and value systematic approaches to
problem solving. Though they thrive when given opportunities to find solution, they tend to
ignore the feelings of others and can often be critical and downright crabby. Verbalizing
feelings is difficult for them, but when they are not bogged down in details and have clear-cut
boundaries, they can be big assess to the team by providing calculated "reality checks." The C's
biggest fear is criticism, and their need for perfection is often a weakness, as their tendency to
give in when in the midst of an argument. However, they are thorough in all activities and can
bring a conscientious, even-tempered element to the team that will provide slid grounding.
They value being correct the most. 
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C/D's are cautious and determined designers who are consistently task-oriented and very
aware of problems. Sometimes viewed as insensitive, they do care about individual people but
have a difficult time showing it. They often feel they are the only ones who can do the job the
way it needs to be done, but becasue of their administrative skills, they are able to bring plans
for change and improvements to fruitition. C/D's have a tendency to be serious and could
benefit from being more optimistic and enthusiastic. Despite their natural drive to acheive, they
should concentrate on developing healthy relationships and simply loving people.

 
Biblical examples: Bezalel (Exodus 35:30-36), Jochebed (Exodus 1-2), Jethroo (Exodus 2, 18)

 

C/D

C/I's pay attention to the details. They tend to impress others by doing things right and
stabilizing situations. Not considered aggressive or pushy, they enjoy both large and small
crowds. Though they work well with people, they are sometimes too sensitive to what others
think about them and their work. They could benefit from being more assertive and self-
motivated. Often excellent judges of character, they easily trust those who meet their
standards. They are moved by genuine and enthusiastic approval as well as concise and logical
explanations. 

Biblical examples: Miriam (Exodus 15-21), Ezra (Ezra 7-8)

C/I

C/S's are systematic and stable. They tend to do one thing at a time - and do it right. Reserved
and cautious, they would rather work behind the scenes to stay on track; however, they seldom
take risks or try new things and naturally dislike sudden changes in their environments.
Precisionist's to the letter, they painstakingly require accuracy and fear criticism, which they
equate to failure. Diligent workers, their motivation comes from serving others.

Biblical examples: Esther (Esther 4), Zechariah (Luke 1), Joseph (Matthew 1)

C/S
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BASED ON YOUR DISC ASSESSMENT,
HERE ARE A FEW RECOMMENDATIONS FOR AREAS OF SERVING:

    DIRECT AND DECISIVE                                    OPERATIONS
    RISK TAKER                                                        NEXT STEPS
    PROBLEM SOLVER                                           ADMINISTRATION
    TASK COMPLETER                                            BRIDGE GROUPS
    LOVE TO DEVELOP NEW THINGS                 CREATIVE

    ENTHUSIASTIC                                                  BRIDGE GROUPS
    OPTIMISTIC                                                        DREAM TEAM
    ENCOURAGING                                                 NEXT STEPS
    LOVE INTERACTING WITH PEOPLE              KIDS & YOUTH
    GOOD MOTIVATOR                                          FIRST IMPRESSIONS
                                                                                   PRAYER
                                                                                   CREATIVE

    STEADY AND RESERVED                                  BRIDGE GROUPS
    STABLE AND PREDICTABLE                            NEXT STEPS
    GOOD LISTENER CARE                                     KIDS & YOUTH
    RESISTANT TO CHANGE                                  CREATIVE
    LOVE TO HELP OTHERS                                   FIRST IMPRESSIONS

    ANALYTICAL                                                     OPERATIONS
    CAREFUL & LOGICAL                                       WORSHIP
    THOROUGH & CONSCIENTIOUS                  PRODUCTION
    VALUE CORRECTNESS                                     CAMPUS HOST
    LOVE ATTENTION TO DETAIL                        FIRST IMPRESSIONS
 

D

I

S

C





STEP TWO:
JOIN THE TEAM



L E A D E R S

 

 

Leadership is influence...nothing more...nothing less!

 

You have the unique opportunity to influence those who attend our Sunday experience

as well as our community by your obedience and faithfulness to the purpose God has

given you. This is not to be taken lightly as you will be the hands and feet of Jesus

extended to see lives transformed. You may not feel "ready" or "qualified", but these

values will help you in becoming better leaders.

 

GOOD = Are you doing the right thing? Are you using your gifts to serve God? 

FAITHFUL = Are you doing the right things consistently? Have you proved yourself over

time? Are you loyal, selfless, and committed to building God’s Kingdom?

FRUITFUL = Is there a pattern of “wins” and clear evidence of fruit in your life and

ministry? What are you producing? What are you reproducing?

Those who are Good and Faithful become Fruitful and then are Entrusted with more.

Our Process: Good + Faithful = Fruitful = Entrust with more; Repeat…
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B R I D G E   C H U R C H   L E A D E R S H I P   F U N N E L 

The Leadership funnel is the model used by Bridge Church to identify, develop, and train

leaders, to help each person fulfill the calling of God for the advancement of God’s Kingdom.

Moving from the top of the funnel to the bottom means raising up, resourcing, and releasing

those with no church connections back into the world as missionaries, planters, and

parachurch leaders. 

TEAM MEMBER

Serves on a Dream Team.

 
TEAM LEADER

Oversees a group of Team Members to carry

out specific ministry tasks.

 
TEAM COACH

Provides support and mentoring for Team Leaders.

DIRECTOR

Oversees operations of a Dream Team at a specific

campus

DEPT. HEAD

Oversees a specific area of ministry

EXECUTIVE

Oversees Dept. Heads, Directors and overall

Bridge Church operations

LEAD PASTOR

ELDER



DREAM TEAM CULTURE CODE
.

Check Up: We take responsibility for our own health. God has many things for us to
do. Let's make sure we are always answering this question: how am I taking care of

myself physically, relationally, financially, emotionally, and spiritually? 

Next Up: who am I empowering today? It's not just about getting the job done, its
about involving as many people as we can. If you aren't bringing someone along
and teaching them how to do what you are doing, you aren't leading. We aren't
doers, we are leaders. We are intentionally creating and communicating a pathway
of growth and purpose for others.

Level Up: What am I doing personally to help us improve organizationally? My role,
no matter the job description, is to make the organization better. Imitate. Innovate.
Evaluate. Repeat.

Live It Up: Am I finding something or someone to celebrate today? We make it an
organizational focus to celebrate the journey every step of the way. We are
committed to learn, laugh, and have a sense of humor. We like to party with a
purpose at Bridge. We make hard work look fun.

Link Up: Teamwork makes the dream work. Where am I leverage the talents and
skills of those outside my primary team? Collaboration is valued in all aspects of
ministry. There are no one-man bands at Bridge Church. God is honored in our
unity.

Big Ups: Holding one another in high esteem with life-giving actions and words.
Love your teammates as you love yourself. Let's outdo one another in showing
honor.
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Data Entry *

Weekend Prep

Guest Follow-Up

Café inventory & Ordering

ADMIN

D R E A M  T E A M S

Hospital Visitation *+

Counseling *+

Prayer Team 

CARE TEAMS

Worship Team 

Tech Team (Audio, video, camera, production)

CREATIVE ARTS

Dream Team Care Team+

Dream Team Connector Team+

Growth Track Facilitator +

Growth Track Hosts 

Foundations Coach +

DREAM TEAM 

 Security *

Parking

Ushers

Greeters

First Responder*

FIRST IMPRESSIONS

Bridge Group Leader *+

 Bridge Group Coach *+

Bridge group Host *

BRIDGE GROUPS

Check-ins *

Nursery *

Preschool *

 Elementary *+

Bridge Group Leader *

BRIDGE KIDS

 Leadership Team *+

Bridge Group Leader *

Worship & Tech

BRIDGE YOUTH

GROWTH TRACK 2022

 Missions Team

 Missions Trips

Domestic & International

MISSIONS



Adopt a School *

Seasonal Events*

Community Partnerships *

OUTREACH

   (Christmas, Teacher Appreciation, Reading/mentoring)

TO SIGN UP, VISIT WWW.BRIDGEWH.COM

Building Maintenance

Construction Project

OPERATIONS

* BACKGROUND CHECK REQUIRED TO SERVE IN THIS AREA
 

+ MUST BE AT LEAST A TEAM LEAD TO SERVE IN THIS AREA
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Admin Team

Our team uses our gift of administration to support Bridge teams by using

computer skills, data entry, and attention to details and guest follow up.

Age: 18+, Background Check

Bridge Groups

Our team is trained to facilitate Bridge Groups by creating environments where people

can experience personal growth through study, application, prayer, and outreach. 

Background Check (Groups with Unaccompanied Minors)

Bridge Kids

Check-in Team 

Our team creates a welcoming environment and assists families with checking in,

dropping off, and picking up children in our elementary and nursery/preschool areas.

Age: 18+, Background Check

Nursery/Preschool Team 

Our team serves children 6 weeks through Kindergarten and offers them the

opportunity to hear the life-giving message of Jesus through Bible stories, worship,

prayer, and hands-on activities. Age: 18+, Background Check

Elementary Team 

Our team invests in the lives of children who are in 1st through 5th grade by giving

them the opportunity to discover and develop a passion for God through Bible

teaching, worship, Bridge Groups, prayer, and games. Background Check
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Bridge Youth

The Bridge Students Team helps middle school, high school, and college students feel

welcome and known by creating environments where they connect with God, can

experience Him, and take their next steps through Bridge Groups, retreats,

conferences, and serving on Sundays.

Care Team

Hospital Visitation

Our team comes alongside a person and/or family to bring  encouragement and

prayer. 

Counseling 

Our team connects with people working through the matters of the heart to see

reconciliation, healing, and  freedom.

Prayer Team 

Our team provides prayer covering for services, teams, and ministries at Bridge.

Creative Arts Team

Bridge Worship Team 

Our team facilitates a powerful, on-stage worship experience through utilizing the skills

of vocalists and instrumentalists. Development Training Process, Background Check

 Production Team 

Our team facilitates a powerful, distraction-free worship experience through the use of

lighting, video technology, and audio engineering. Development Training Process,

Background Check

GROWTH TRACK 2022



Dream Team Care

Growth Track Hosts

Our team serves as the hosts of the Growth Track, greeting guests and providing

materials and assistance to those discovering their next steps at Bridge.

Next Steps Facilitator 

Our team helps people identify their next steps by providing resources and information

about weekend services, Bridge Groups, Growth Track, conferences, and events.

Foundations Coach 

Our team helps individuals who are new to faith or want a deeper understanding of

God's Word.

Dream Team Care Team

Our team team takes care of the Dream Team and keeps them serving at their very

best coffee and snacks to high-fives and encouragement.

Dream Team Connector Team

Our team Connectors lovingly and intentionally contact Next Steps graduates to answer

questions, provide additional information and personally connect with new Dream

Team members for their first serve.
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First Impressions Teams

Greeter Team

Our team welcomes people to Bridge as they enter the building and hands out service

resources at the entrance to the auditorium.

Parking Team 

Our team serves as the first impression for those coming to Bridge  by welcoming

people on and off the property and by providing a safe and efficient parking

experience. Age: 15+

Usher Team 

Our team of men assists people to their seats, facilitates the offering, and helps

maintain a distraction-free service environment.

Safety 

Our team helps maintain a safe and distraction-free environment for all Bridge guests.

 First Responders Team 

Our team of health care professionals serves by providing basic medical care in the

event of an accident or emergency. Current Medical Certification, Background Check
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Missions Team

Our Missions Team live out the great commission by serving God globally.

Operations Team

Facilities

Our team works behind the scenes to maintain and support every area of our church,

including baptism, conferences, and special events.

Set-up/Take-down Team 

Our team facilitates the Highlands experience at our portable campuses by setting up

before service and taking down after service.

Outreach Team

Our local Outreach Team helps meet the practical and spiritual needs of our

communities by leading and supporting outreach initiatives. Background Check
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COMPLETE YOUR FORM ASSESSMENT:

D E T E R M I N I N G   Y O U R  F.O.R.M.

 

 

1.

    Finish discovering your FORM by completing 

    giftstest.com and Spiritual Gifts Inventory.

   2. COMPLETE YOUR FORM DISCOVERY:

    Your facilitator will work with you to set up a time to discuss your FORM and                         

    help you find the area of ministry that best suits you.  

     3. PLUG INTO A DREAM TEAM:

     Following Discovering your F.O.R.M., your facilitator will connect you directly to  

     leaders of the Dream Team(s) that most interest you (See the complete list of

      Dream Team).

Next Steps



JOIN THE FAMILY

Bridge Church Covenant

Having received Christ as my Lord and Savior and being in agreement with the values

and ideas presented in Step One of the Growth Track, I now feel led by the Holy Spirit

to unite with the Bridge Church family. In doing so, I make the following

commitment to God and my fellow church members:

1. I will protect the unity of my church by:

• Acting in love toward other members.

• Refusing to gossip.

• Following the leaders.

“So then, let us aim for harmony in the church and try to build each other up.”

Romans 14:19 NLT

“May God, who gives this patience and encouragement, help you live in complete

harmony with each other, as is fitting for followers of Christ Jesus.”

Romans 15:5 NLT

“Now that you have purified yourselves by obeying the truth so that you have sincere

love for each other, love one another deeply, from the heart.”

1 Peter 1:22

“Do not let any unwholesome talk come out of your mouths, but only what is helpful for

building others up according to their needs.”
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“Have confidence in your leaders and submit to their authority, because they keep

watch over you as those who must give an account. Do this so that their work will be a

joy, not a burden, for that would be of no benefit to you.”

Hebrews 13:17

2. I will share the responsibility of my church by:

• Praying for its growth and health.

• Inviting the unchurched to attend.

• Warmly welcoming those who visit.

“To the church...we always thank God for all of you and continually mention

you in our prayers.”

1 Thessalonians 1:1–2

“'Go out into the country…and urge anyone you find to come in, so that the house

will be full.'”

Luke 14:23 TLB

“So, warmly welcome each other into the church, just as Christ has warmly welcomed

you; then God will be glorified.”

Romans 15:7 TLB

3. I will serve the ministry of my church by:

• Discovering my gifts and talents.

• Using my God-given gifts to make a difference

 in the lives of others.

• Developing a servant’s heart.
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“Each of you should use whatever gift you have received to serve others, as faithful

stewards of God’s grace in its various forms.”

1 Peter 4:10

“So Christ Himself gave...pastors and teachers, to equip His people for works of service,

so that the body of Christ may be built up.”

Ephesians 4:11–12

“Let each of you look out not only for his own interests, but also for the interests of

others. Let this mind be in you which was also in Christ Jesus...taking the form of a

bondservant...”

Philippians 2:4–5, 7 NKJV

4. I will support the testimony of my church by:

• Attending church and Small Groups faithfully.

• Living a godly life.

• Giving regularly.

“They devoted themselves to the apostles’ teaching and to fellowship, to the breaking

of bread and to prayer.”

Acts 2:42

“Let us not neglect our meeting together...but encourage one another.”

Hebrews 10:25 NLT

“But whatever happens, make sure that your everyday life is worthy of the

Gospel of Christ.”

Philippians 1:27 

NAME:__________________________________    DATE:_______________________
To read through our full Statement of Faith, visit https://bridgewh.com/what-we-believe



Leadership
Honor Code

As an essential part of the Bridge Church Leadership family, you have a

responsibility to develop and exhibit mature Christian behavior. This should be the

basic premise of your desire to participate in a servant-leader position here at Bridge 

Church.

While serving the Body of Christ as a servant-leader at Bridge Church, you

pledge to present a good appearance at all times. In both attire and behavior, you

should strive to demonstrate biblical standards in all situations.

As Christians, the way we present ourselves to others is of vital importance to

the way others perceive Christ. Our conduct should never be an embarrassment

to Christ but should exemplify the best qualities of a mature believer and

servant-leader.

Exemplifying the highest moral commitment, Bridge Church leaders are to

maintain a disciplined life of Bible reading, prayer, and fasting. You must also refrain

from such things as:

• Profanity

• Smoking or chewing tobacco

• Gambling
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• Indulging in much wine or other alcoholic beverages

• Dishonest gain

• Illicit drugs

• Pornography

• Sexual immorality (sexual activity outside of marriage)

• All behaviors which might cause Christ to grieve and others

to stumble

By providing an example in speech and action, we encourage others to grow in Christ

and become servant-leaders themselves. This is a way of life measured by the heart

and commitment of each leader in the Bridge Church family.

We should regard it as an essential part of our development, not as an imposition

or restriction.

NAME:____________________________      DATE:____________________________
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Contact
www.bridgewh.com
info@bridgewh.com
@BridgeChurchWH

web.
mail.
social.

Bridge Church
150 Third St. SW Winter Haven, Fl 33880

804.536.4458
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