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CELEBRATION CHURCH

Covenant of Constitution and Bylaws

The name for our church is Celebration Church, Montrose, CO 81401

Our purpose is to love God with all our heart, soul, and strength, love our neighbor as ourselves, and proclaim the good news of Jesus Christ to others. The Bible will be taught and preached in a relevant manner that faithfully communicates its truths to all ages. The focus of the church will emphasize five basic practices: Worship, Discipleship, Evangelism, Missions, and Fellowship. 

Statement of Beliefs:

The Bible (Old & New Testaments) is our sole authority in matters of faith and lifestyle (2 Timothy 3:16-17). We are in agreement with the Baptist Faith & Message 2000 as a guide for doctrinal interpretation and recognize it has no authority over the conscience. This confession includes statements of religious convictions drawn from Scripture and are not to be used to hamper freedom of thought or investigation in other realms of life. We cherish and defend religious liberty and deny the right of any secular or religious authority to impose a confession of faith upon a church or body of churches. We honor the principles of soul competency and the priesthood of believers, affirming together both our liberty in Christ and our accountability to each other under the Word of God.

Leadership Roles:  

Our church practices shared leadership according to the spiritual gifts within the church. We recognize God gave “the apostles, the prophets, the evangelists, the shepherds, and the teachers to equip the saints for the work of ministry, for building up the body of Christ, until we all attain to the unity of the faith and of the knowledge of the Son of God, to mature manhood, to the measure of the stature of the fullness of Christ . . .” (Ephesians 4:11-13). As such, the Church’s qualifications for leaders are defined in 1 Timothy 3 and Titus 1-2.

We commit to applying both wisdom and integrity in all financial matters. We may appoint a treasurer and / or an accounting firm to help us accurately account for and manage tithes, offerings, and disbursements of funds for missions and ministry. In the event our church stops being a church, any remaining money will be disbursed to the International Mission Board (IMB) of the Southern Baptist Convention.

Church decisions will be made by consensus when the Church is gathered at an appointed time. Our Church will meet regularly for the preaching of God’s Word, Bible study, fellowship, breaking of bread, prayer, sharing of financial resources, praise and worship, and the sharing of spiritual gifts. We will celebrate the Lord’s Supper regularly and Believer’s Baptism as much as possible. We will meet from house to house – storefront to storefront – office to office – school to school and anywhere we can to be a light for the world and facilitate the spiritual and numerical growth of God’s kingdom.

Our Church will relate in Christian love toward other churches. As appropriate, we will network with other churches to effect ministry that benefits from cooperation. We will directly participate in missions through partnerships with additional Great Commission agencies including the Uncompahgre Baptist Association, the Colorado Baptist General Convention, the Southern Baptist Convention, and others, as deemed appropriate.

Mission and Vision:  

Celebration Church exists for the glory of God and the advancement of His kingdom through the gospel of Jesus Christ. We believe that the central task given to the church by our Lord is the making of disciples who know Christ, love Christ, and obey Christ in every area of life. This calling shapes the priorities of our teaching, ministry, and life together as a church.

The mission of Celebration Church is to make disciples of Christ that make disciples of Christ by reaching the lost, equipping the saints, and sending the called.

This mission reflects the command of Jesus in the Great Commission (Matthew 28:18–20) and emphasizes the ongoing multiplication of disciples. We seek to reach those who do not yet know Christ with the gospel, equip believers through the faithful teaching of Scripture and the life of the church, and send men and women into their homes, workplaces, communities, and the nations for the spread of the gospel and the strengthening of Christ’s church.

Our vision is to be a church that significantly impacts the world for the kingdom of God.

We pursue this vision by striving to cultivate a healthy, faithful church that proclaims the gospel clearly, disciples believers intentionally, and raises up leaders who will serve Christ locally and globally. Our desire is that God would use this church to bear lasting fruit for His glory as lives are transformed by the power of the gospel and as the kingdom of God advances through the making of disciples.

PREAMBLE
The principal office of Celebration Church (“the Church,” and “the Church body,”) is in the State of Colorado and shall be located at 2900 Sunnyside Road, Montrose, Colorado 81401. Celebration Church may find it necessary to acquire additional offices as the Board of Directors (“the Elders”) may determine, or as the affairs of the Church may require.

We, at Celebration Church, are called by God to be Christ’s witnesses in building up the body and making disciples in Montrose and the world. We are committed to:
a. Growing in the knowledge and grace of Jesus Christ while living faithfully obedient to Scripture.
b. Building up, encouraging, and supporting one another in fellowship and prayer.
c. Sharing Christ with our family, friends, and neighbors as we love and serve them.


ARTICLE I – NAME OF CHURCH

This body shall be identified as Celebration Church. 


ARTICLE II – STATEMENT OF FAITH

Section 1. The Word of God 
We believe the Bible is the Word of God, fully inspired, and without error in the original autographs, written under the inspiration of the Holy Spirit, and that it affirms its supreme authority in all matters of faith and conduct. Scripture is complete; it contains everything necessary for faith, salvation, and a life that pleases God, without further need or dependence upon additional revelations or traditions.  

Section 2. The Trinity  
We believe there is one living and true God who exists externally as three distinct Persons. Further, we affirm these Persons are equal in every divine perfection, and that they execute distinct but harmonious offices in the work of creation, providence, and redemption.

Section 3. God the Father  
We believe in God the Father, an infinite, personal spirit, perfect in holiness, wisdom, power, and love. We believe God is the creator and sustainer of the Universe, earth, and life. We believe He concerns Himself mercifully in the affairs of men, He hears and answers prayers, and He saves men, women, and children from spiritual death for all who come to Him by faith through Jesus Christ.

Section 4. Jesus Christ 
We believe in Jesus Christ, God’s only begotten Son, conceived by the Holy Spirit. We believe in His virgin birth, sinless life, miracles, and teachings. We believe in His substitutionary atoning death, burial, bodily resurrection, ascension into heaven, perpetual intercession for His people, and His visible return to earth.

Section 5. The Holy Spirit  
We believe in the Holy Spirit who proceeds from the Father and Son to convict the world of sin, righteousness, and judgment, and to regenerate, seal, sanctify, and empower all who believe in Jesus Christ. We believe the Holy Spirit indwells every believer in Christ, and He is an abiding helper, teacher, and guide.

Section 6. Regeneration 
We believe all human beings are sinners by nature and by choice and, therefore, are under condemnation. We believe those who repent of their sins and trust in Jesus Christ as Savior are regenerated by the Holy Spirit, and no longer under condemnation.

Section 7. The Church 
We believe in the universal Church, a living spiritual body for which Christ is the head and all regenerated persons are members. We believe in the local church, consisting of a company of believers in Jesus Christ, baptized on a credible confession of faith, and covenanted together for worship, work, and fellowship. We believe that God has laid upon the members of the local church the primary task of proclaiming the gospel of Jesus Christ to a lost world.

Section 8. Christian Conduct  
We believe a Christian is called to live for the glory of God and the well-being of his or her fellowman and one’s Christian conduct should be blameless before the world. Further, we believe Christians are to be faithful stewards of one’s resources, giftedness, and possessions, and together, we should seek to realize, for ourselves and others, the full stature of maturity in Christ.

Section 9. The Ordinances  
We believe the Lord Jesus Christ has commanded two ordinances for the local church. These ordinances are Baptism and the Lord’s Supper. The Lord’s Supper is open to all who have received Jesus Christ as Savior and Lord. We believe the Biblical expression of Christian baptism is the immersion of a believer into water in the name of the triune God. We believe the Lord’s Supper is a symbolic representation of the broken body and blood of Jesus and was instituted by Christ in remembrance of and to commemorate His death. We believe these two ordinances shall be observed and administered until the Lord Jesus Christ returns.

Section 10. Religious Liberty 
We believe every human being has access to a direct relationship with God by faith through Jesus Christ and is responsible to God alone in all matters of faith. The Church is independent and is to be free from interference by any ecclesiastical or political authority. We affirm God has ordained civil government for the purpose of maintaining justice and order. However, the authority of the state is limited and does not extend to the ruling over the Church of Jesus Christ or the consciences of individuals in matters of faith. The Church is free under Christ to govern its own affairs without interference from the State. 

Section 11. Church Cooperation  
We believe that local churches can best promote the cause of Jesus Christ by cooperating with one another in a denominational organization. Such an organization, whether a regional or district conference, exists and functions by the will of the churches. Cooperation in a conference is voluntary and may be terminated at any time. Churches may likewise cooperate with like-minded interdenominational fellowships on a voluntary basis.

Section 12. The Last Things  
We believe in the bodily and visible return of the Lord Jesus Christ to earth and the subsequent establishment of His kingdom. We believe in the resurrection of the body, the final judgment, the eternal life of the righteous, and the endless suffering of the wicked.


ARTICLE III – MEMBERSHIP

Section 1. General 
Celebration Church is a group of sovereign and democratic believers under the Lordship of Jesus Christ. Church members shall seek to exercise their spiritual gifts for the mutual benefit of all the Church body and shall submit to the loving rule of the Elders.

The Elders of Celebration Church reserve the exclusive right to determine the conditions of membership and to determine if each candidate for membership fulfills those conditions. 

Section 2. Candidacy 
Individuals desiring to unite with the Church as members shall complete the membership process as established by the Elders, which may include a membership class, personal testimony of faith in Jesus Christ, baptism (if not previously baptized as a believer), and affirmation of agreement with the Church’s statement of faith. Children of existing members, upon reaching 18 years of age, must be confirmed into adult membership by the church’s elders.

Section 3. Elder Evaluation  
Upon completion of the membership process, the Elders shall meet with the applicant to review their profession of faith, understanding of the gospel, and commitment to active participation in the life and mission of the Church. The Elders shall prayerfully consider the applicant’s suitability for membership in light of the Church’s biblical and doctrinal standards.

In cases where the applicant is transferring from another church, the Elders shall also seek to confirm that the individual was previously a member in good standing at their former church, whenever possible. The Elders may, at their discretion, request a letter of recommendation, personal reference, or communication with the leadership of the former church to verify such standing and promote healthy fellowship among churches.

The Elders shall determine, by consensus, whether to accept the applicant for membership. The Elders may:
a. Approve the applicant for membership,
b. Defer a decision pending further discipleship or clarification, or
c. Decline membership if the applicant’s beliefs, conduct, or circumstances are inconsistent with the biblical expectations of church membership.

Section 4. Presentation to the Church
Newly accepted members shall be presented to the congregation at a regular worship service or other appropriate gathering. This presentation shall serve as an opportunity for the congregation to welcome, encourage, and commit to mutual care and fellowship with the new members.

Section 5. Termination of Membership 
Membership shall be terminated in any of the following ways:

a. By death,
b. By granting of a letter requested by another Baptist Church,
c. By uniting with a church of another denomination, the member, herein, forfeits his standing with Celebration Church and shall be withdrawn from the fellowship of Celebration Church.
d. By request of the member. The request for termination of membership should be submitted in written or e-mail form.  
e. A member who has been absent from the regular gatherings of the Church for a period of six (6) consecutive months, without reasonable cause or communication with Church leadership, shall be subject to removal from the membership roll. Prior to removal, the elders shall make reasonable efforts to contact the member, provide pastoral care, and encourage restoration to active fellowship. If no response or return to fellowship occurs, the Elders may remove the individual from membership and report such action to the congregation. 
f. By church discipline, as outlined in Section 7
g. Rejoining the Church – See Section 7d.

a. Biblical Foundation
The Church shall practice church discipline in obedience to the commands of Christ (Matthew 18:15-17; 1 Corinthians 5; Galatians 6:1, 1 Timothy 1:18-20, 2 Timothy 4:14-15), for the purposes of guarding the peace and purity of the Church, restoring the erring believer, and maintaining the witness of the Gospel.

b. Grounds for Discipline
Church discipline may be exercised when a member persists in public, divisive, unrepentant sin, either in doctrine or conduct, that brings reproach upon the name of Christ or the testimony of the Church.

c. Process of Discipline – Matthew 18
i. Step 1: Private Admonition – If a member is found in sin, another member (in most cases this should be the person who was offended) shall first seek to restore them privately by confronting the sin in a spirit of gentleness (Matthew 18:15, Galatians 6:1).
ii. Step 2: Admonition of Two or Three – If a sinning member does not repent, the evidence of the sin should be presented by two or three witnesses who witnessed the sin or have clear evidence of the sin to establish the matter and urge repentance, forgiveness and reconciliation (Matthew 18:16, Matthew 5:23-26).
iii. Step 3 Bring the Matter to the Church (Matthew 18:17)
1. Step 3a – Engage The Elder Team – If the offending member continues to resist repentance, then the evidence that supports the sin allegation(s) will be presented to the Elder Team. The Elder Team will prayerfully review the sin allegation(s) and seek reconciliation by meeting with both parties including individually and together to understand the facts and seek reconciliation through repentance and forgiveness. If the Elder Team cannot obtain reconciliation, the Elders may remove the member from membership and restrict them from some or all church functions depending on the severity of the sin and potential impact on the church body until genuine repentance is demonstrated.
2. Step 3b – Inform the church membership – If deemed necessary by the Elders they will inform the church in a specially called members only meeting. If appropriate the Elders will discretely explain the offending member’s unrepentant sin and present the church function restrictions placed on them. The Elders will encourage the church congregation to pray for the individual to repent of their sin and seek reconciliation.

All discipline shall be carried out in a spirit of love, humility, and prayer, with the aim of restoring the member to fellowship. Members who repent and seek restoration shall be joyfully received back into fellowship (2 Corinthians 2:6-8). The members of this church agree that there shall be no appeal to any court because of the dismissal or because of public statements to the congregation at the third step of church discipline. While a member may resign if in good standing, a member under active discipline may not resign until the discipline process is complete.

d. All Other Church Attenders
Although formal church discipline applies only to members, the elders of this church have the authority to exercise pastoral oversight for all who attend, to guard the peace and purity of the church and to help regular attenders in their spiritual development. If the regular attender consents, elders will follow the same disciplinary steps as outlined above. If the regular attender does not consent to church discipline, the elders may ask them not to attend some or all functions of the church.

e. Rejoining the Church
A former member who has been removed from the membership of the church, whether through church discipline or prolonged non-attendance, may be restored to membership upon evidence of repentance (if removal was due to sin), renewed commitment to active participation in the life of the Church, and affirmation by the Elders. Restoration shall be publicly acknowledged before the congregation as a testimony to God’s grace and forgiveness, and the individual shall be welcomed back into full fellowship with joy and love.


Section 6. Privileges of Members 
The following privileges shall be granted to all members of Celebration Church and shall not be denied or limited.      

a. Every member has the privilege and expectation to seek to exercise their spiritual gifts for the mutual benefit of all the local body, under the guidance and direction of the Elders. 
b. As part of our shared mission, members are encouraged to support the advancement of God’s kingdom work at Celebration Church through regular tithes and offerings, as each feels led by the Lord.
c. Every member of the Church may 1) participate in all informational meetings, 2) vote in all elections, and 3) submit questions to the church in business sessions. Voting privileges are reserved for members 18+. If a member is unable to be present, provision may be made by request of the individual member for absentee balloting.
d. Every member of the Church is eligible for consideration by the membership as a candidate for any elective office in the Church provided the conditions for candidacy to that office are met.





ARTICLE IV – CHURCH GOVERNMENT

The Church recognizes the Bible as its supreme standard for faith and practice, and all governance shall be conducted in submission to the Word of God. As such, Celebration Church is Jesus ruled, Elder led, Deacon served, and Congregation approved.

Section 1. Jesus ruled. 
Celebration Church acknowledges that Christ is the head of the Church, which means that Jesus Christ holds ultimate authority, leadership, and lordship over His people. The Church is not governed primarily by human wisdom, traditions, or preferences, but by the will of Christ as revealed in Scripture and applied by the Holy Spirit.

Authority – Christ directs the life, mission, and teaching of the Church (Colossians 1:18, Ephesians 1:22). All leaders and members submit to Him first, acknowledging that He is the supreme Shepherd.

Guidance – Through His Word and Spirit, Christ provides direction for doctrine, worship, and daily practice. Church decisions are not merely organizational, but spiritual, seeking alignment with His will.

Unity – As the head unites the body, Christ unites His people. Every member, with diverse gifts and roles, is connected to Him and to one another (1 Corinthians 12:12–27).

Care and Nurture – Just as a head supplies life and coordination to the body, Christ sustains, protects, and nourishes His Church (Ephesians 5:23–29).

Mission – The Church exists to carry out Christ’s mission on earth: making disciples, proclaiming the Gospel, and glorifying God among all nations (Matthew 28:18–20).

Section 2. Elder led. 
The elders, as shepherds and overseers, are responsible for the spiritual direction, teaching, and protection of the congregation (Acts 20:28; 1 Peter 5:1–3). They are to lead through prayer, the ministry of the Word, equipping the saints for service, and guarding sound doctrine. Elders shall exercise their authority with humility and accountability, modeling Christlike character and servant-leadership. Decisions are to be made prayerfully and collectively, seeking the unity of the Spirit and the good of the church. The elders, as noted in our Constitution and Bylaws, are the legal Board of Directors of the church. As such, they retain all the powers and duties necessary and appropriate for overseeing the affairs of the church, including but not limited to, the management and operation of the church property, ministries, and activities, and may do and perform all acts as are not prohibited by law, the Articles of Incorporation, or these Bylaws. The elders may establish ministry teams, committees, or staff positions as necessary to carry out the mission of the church. These teams shall function under the oversight of the elders and in alignment with the church’s mission, vision, and doctrinal convictions. Ministry teams are not governing bodies but serve to assist in carrying out the practical ministries of the church.

Section 3. Deacon served. 
The deacons serve the church by assisting the elders and caring for the practical and physical needs of the congregation (Acts 6:1–7; 1 Timothy 3:8–13). Their ministry enables the elders to remain devoted to prayer and the ministry of the Word while ensuring that the tangible needs of the body are met. Deacons lead by serving, modeling Christ’s compassion, generosity, and humility. They serve in areas of benevolence, visitation, and any other physical need that is appropriate. They have the same qualifications and process of election as the elders with the exception that they are not required to teach. 

Section 4. Congregation approved. 
The congregation, as the body of Christ, shares in the life and mission of the Church. Members are called to grow in faith, exercise their spiritual gifts, support the ministry through prayer, giving, and service, and pursue unity in Christ. The congregation affirms qualified leaders, participates in major decisions as outlined in these Bylaws, and bears collective responsibility for the faithful witness of the church (Ephesians 4:11–16; Hebrews 10:24–25). The church body shall meet annually to adopt the annual budget and conduct other necessary business. The church body shall elect lay members to the Elder Team, confirm the calling of the Lead Pastor; confirm the calling of other Pastoral staff, approve purchase or sale of real property; and other matters as set forth in these Bylaws.  All church business shall be conducted at a congregational meeting announced two weeks in advance with at least 20% of resident members in attendance.

All congregational business meetings of the church shall be conducted in accordance with Robert’s Rules of Order, Newly Revised, except where such rules are inconsistent with these Bylaws or Scripture. In such cases, the Bylaws and the authority of Scripture shall govern. 

     
               
ARTICLE V – CHURCH MINISTRY STAFF

Section 1. Lead Pastor.  
The Lead Pastor shall serve as the primary spiritual leader of the Church under the authority of Christ and in accountability to the Elders. His chief responsibility is the public and private ministry of the Word and prayer, including preaching and teaching the Scriptures, shepherding the congregation, equipping the saints for the work of ministry, and providing spiritual oversight in cooperation with the Elders (Acts 6:4; Ephesians 4:11–12; 2 Timothy 4:2). The Lead Pastor shall lead by example in godliness, humility, and service, seeking the unity and spiritual health of the Church. The Pastor shall designate an elder or pastoral staff member to be in charge during his absence. He shall work with the Elder Team to provide the necessary vision and leadership so that the Church body is led in worship, biblical fellowship, faithful discipleship, and effective evangelism. He shall be a voting member of the Elder Team and serve as an ex-officio voting member of all church ministry teams, and committees. The Lead Pastor shall meet the scriptural qualification of I Timothy 3:2-7 and Titus 1:6-9.

Section 2. Pastoral Staff.  
The Pastoral staff of the Church shall serve under the authority of Christ and under the oversight of the Elders, assisting in the spiritual leadership, teaching, and ministry of the Church. Pastoral staff are called to support the Lead Pastor and Elders in fulfilling the mission, vision, and ministries of the Church. Their responsibilities include preaching and teaching, pastoral care, discipleship, counseling, administration of ordinances, and equipping the congregation for service and outreach.
The specific roles, duties, and qualifications of Pastoral staff shall be determined by the Elders, consistent with the Church’s doctrinal statement and policies, and may include positions such as Associate Pastors, Worship Leaders, Youth Pastors, or other ministry leaders as needed. Pastoral staff shall lead by example in godliness, humility, and service, modeling Christlike character to the congregation and community.    
Section 3. All Other Staff.  
All other staff shall include, but not be limited to assistants, custodial personnel, ministerial staff (Women’s / Children’s Director), and kitchen / food director.  Each member shall be under the overall supervision of the Lead Pastor and under the immediate supervision of their job-related Pastoral staff member. Upon recommendation of the Elder Team and the Lead Pastor, other staff positions may be created, modified, or deleted with Church budget support.

Section 4. Staff Organization and Reporting Relationships.  
The Elder Team shall be responsible for approving organizational structure and staff reporting relationships upon recommendation of the Lead Pastor.

Section 5. Membership. 
Pastoral staff and his spouse shall become members of the Church immediately upon acceptance of the call or beginning of employment, whichever occurs first.

Section 6. Employment of Lead Pastor and other Pastoral Staff. 
A Lead Pastor shall be called by the Church when a vacancy occurs. A Pastoral Search Team shall be elected as specified in these Bylaws. The Pastoral Search Team shall seek a candidate and their recommendation will constitute a nomination. The Pastoral Search Team shall bring only one candidate at a time to the Church for consideration. Election shall be by secret ballot and an affirmative vote of two-thirds of those voting shall be necessary for election. All other pastoral positions shall be assessed and recommendations shall be made to the Church by the Lead Pastor in conjunction with the Elder Team. A two-thirds majority vote will be necessary for all Pastoral positions. All other staff shall be assessed, hired, and fired at the discretion of the Lead Pastor, in accordance with budget constraints, church vision, and ministry needs.

Section 7. Staff Resignations or Terminations.  
The state of Colorado is an at-will employment state, which means that both the employee and employer can terminate the employment relationship at any time and for any reason. The Church requests that all voluntary staff resignations be submitted to the Lead Pastor and Church Elders at least two weeks prior to the effective date. Employment of any non-pastoral staff member may be terminated by the Lead Pastor. All Pastoral Staff, other than the Lead Pastor, may be terminated by unanimous vote of the Elder Team. In the event of the termination of an employee at the Church’s request, severance pay may be given at the discretion of the Elders.


ARTICLE VI – PASTORS/ELDERS     

In accordance with the New Testament, there is no distinction between Pastors and Elders, and there is no difference in administrative rank and spiritual responsibility. Both are ordained as servants of the Church as undershepherds to the Shepherd, Christ. The primary purpose of the Pastor/Elder is to lead and minister to the Church body.

Section 1. Qualifications.  
A prospective elder must:

a. Be a male over the age of 21.
b. Be a resident member of Celebration Church for a minimum of one year.
c. Have been ordained by Celebration Church or another Southern Baptist Church and agree to the Church’s Elder responsibilities.
d. Have a servant spirit as evidenced by activities and participation in the life of the fellowship through teaching, teamwork, and faithful attendance in the Church’s worship services. 
e. Meet the scriptural qualifications of an Elder set forth in I Timothy 3:1-7, I Peter 5:1-5, and Titus 1:5-9.

Section 2. Number of Elders.  
The number of active elders shall be determined by the Elder Team based upon the size and service needs of the congregation, so long as they meet the qualifications outlined above.                                               

Section 3. Elder Selection Process.

a. Nomination by consent to be elected. The Church shall provide notice of the upcoming election of elders to each Church member and/or household. The qualifications of an Elder will be included in the letter with a copy of the Elder responsibilities. Each male member of the church who believes he is qualified and would consent to have his name entered on the list for consideration shall return the consent form enclosed with the letter to the Church office at such time indicated in the election notice.
b. Nomination by Church Member. Any adult member of the church may nominate another member for consideration on a form which will be included in the mailed notice of the election of elders. However, no member may be considered unless such member has been first contacted by the person making the nomination.

Section 4. Review of Candidates.  
The Nominating Team shall review each candidate’s qualifications during a formal interview and submit the list with their recommendations to the Elder Team. 

Section 5.  Election.  
The election shall take place during a business meeting, during which the Church will distribute ballots to each resident member eighteen years of age or older. Absentee ballots will be available, at their request, for those who are unable to be present on the date of the election. Absentee ballots must be received prior to the election date.

Section 6. Ordination.      
Prior to beginning his service as an Elder of Celebration Church, any man who has not previously been      ordained by Celebration Church or another Southern Baptist Church shall be ordained in a worship ceremony.

[bookmark: _gjdgxs]Section 7. Tenure.
[bookmark: _o64nhurwntcf]Elders / Pastors shall hold their positions for an indefinite term. See Amendment II for details around the Removal or Resignation of an Elder. 
Section 8. Responsibilities.  
The Elders’ main responsibilities, as outlined in Scripture, can be summarized by the following five (5) categories: 1) Spiritual Leadership, 2) Governance and Oversight, 3) Pastoral Care, 4) Practical Responsibilities, and 5) Character and Example.

1) Spiritual Leadership
a. Shepherding the flock – Elders care for the people entrusted to them  (1 Peter 5:2–3; Acts 20:28).
b. Guarding doctrine – They preserve the church’s teaching and protect against error (Titus 1:9; Acts 20:29–31).
c. Prayer & ministry of the Word – Elders prioritize prayer and Scripture (Acts 6:4; James 5:14).
d. Spiritual oversight – They watch over souls as those accountable to God (Hebrews 13:17; 1 Thessalonians 5:12–13).
2) Governance and Oversight
a. Vision & direction – Elders provide guidance and uphold the church’s mission (1 Peter 5:2–3). 
b. Decision-making – They lead together in unity, as modeled by the early church (Acts 15:2, 6, 22).
c. Policy & accountability – Elders manage with wisdom and care (1 Timothy 3:1–5).
3) Pastoral Care
a. Member care – Elders pray for, comfort, and support the church family (James 5:14).
b. Conflict resolution – They guide reconciliation and protect unity (Matthew 18:15–17).
c. Church discipline – Elders correct and restore with love and firmness (1 Timothy 5:20; Titus 3:10; 1 Corinthians 5:12–13, Matthew 18:15–17).
4) Practical Responsibilities
a. Supporting pastors/staff – Elders partner in leadership and teaching (1 Timothy 5:17; Philippians 1:1).
b. Administration & stewardship – They ensure faithful handling of resources (1 Corinthians 4:2; Acts 11:30).
c. Delegating ministry – Elders equip others for service (Ephesians 4:12; 2 Timothy 2:2).
5) Character and Example 
a. Modeling Christlike living – Elders live as examples of godly character (1 Timothy 3:2–7; Titus 1:6–9).
b. Being accountable – They lead humbly, knowing they answer to God (1 Timothy 5:22; Hebrews 13:17).


ARTICLE VII.  DEACONS

In accordance with the New Testament, deacons are ordained as servants of the Church body. Their primary purpose is to assist the Elders in caring for the physical, administrative, and practical needs of the Church so that the Elders may devote themselves to prayer, teaching, and spiritual oversight.

Section 1. Qualifications
A prospective Deacon must:

a. Be a male over the age of 21.
b. Be a resident member of Celebration Church for a minimum of one year.
c. Have a servant spirit as evidenced by activities and participation in the life of the fellowship through service, teamwork, and faithful attendance in the Church’s worship services.
d. Meet the scriptural qualifications of a Deacon set forth in Acts 6:1–4 and 1 Timothy 3:8–13.

Section 2. Number of Deacons
The number of active deacons shall be determined by the Elder Team based upon the size and service needs of the congregation.

Section 3. Deacon Selection Process
Nomination by consent to be elected. The Church shall provide notice of the upcoming election of deacons to each Church member and/or household. The qualifications of a Deacon will be included in the letter with a copy of the Deacon responsibilities. Each male member of the church who believes he is qualified and would consent to have his name entered on the list for consideration shall return the consent form enclosed with the letter to the Church office at such time indicated in the election notice.

Nomination by Church Member. Any adult member of the church may nominate another member for consideration on a form which will be included in the mailed notice of the election of deacons. However, no member may be considered unless such member has been first contacted by the person making the nomination.

Section 4. Review of Candidates
The Nominating Team shall review each candidate’s qualifications during a formal interview and submit the list with their recommendations to the Elder Team.

Section 5. Election
The election shall take place during a business meeting, during which the Church will distribute ballots to each resident member eighteen years of age or older. Absentee ballots will be available, at their request, for those who are unable to be present on the date of the election. Absentee ballots must be received prior to the election date.

Section 6. Ordination
Prior to beginning his service as a Deacon of Celebration Church, any man who has not previously been ordained by Celebration Church or another Southern Baptist Church shall be ordained in a worship ceremony.

Section 7. Tenure
Deacons shall serve a term of three (3) years, but may be reelected to successive terms without limit.

Section 8. Responsibilities
The Deacons’ main responsibilities, as outlined in Scripture, can be summarized by the following five (5) categories:
1) Service & Support
a. Provide administration of the Lord’s Supper, in accordance with the Church’s policy and practice.
b. Assisting elders in practical ministry needs (Acts 6:1–4).
c. Supporting the physical care of church members (1 Timothy 3:13).
2) Administration & Stewardship
a. Managing church resources wisely and faithfully (Acts 6:3; 1 Corinthians 4:2).
b. Overseeing facilities, benevolence, and other practical ministries.
3) Unity & Reconciliation
a. Promoting peace within the congregation (Acts 6:1–2; Philippians 2:3–4).
b. Helping resolve conflicts through service and humility (Romans 14:19).
4) Ministry of Mercy
a. Caring for the needy, widows, and vulnerable (Acts 6:1; James 1:27).
b. Distributing resources fairly and without partiality (1 Timothy 3:8).
5) Character & Example
a. Living with dignity, honesty, and self-control (1 Timothy 3:8–12).
b. Modeling a servant-hearted, Christlike lifestyle (Mark 10:43–45).


ARTICLE VIII.  ELECTED OFFICERS

The Church shall appoint elected officers—Secretary (Clerk), Treasurer, and Trustee—who assist the Elders in overseeing the practical matters of church administration. Vacant elected offices, including but not limited to Secretary (Clerk), Treasurer, and Trustee, shall be filled annually through a vote of the Church. Officers of the Church shall maintain a personal commitment to the gospel, live lives that are above reproach, and be members in good standing.

Section 1. Election and Term of Office  
Officers of the Church shall serve a term of three (3) years, but may be reelected to successive terms without limit.

Section 2. Removal of Officers 
If an Officer cannot faithfully carry out their responsibilities, or consistently affirm the Statement of Faith and these bylaws, such officer shall resign or may be removed from office by elder vote. Any Officer subject to the provisions of this Section may present their views and beliefs before the Elder Team.

Section 3. Vacancies  
A vacancy in any office, because of death, resignation, removal, disqualification or otherwise, shall be filled by Elder appointment.

Section 4. Clerk  
The Church Clerk shall maintain a record of all Church actions, serve as the legal custodian of all historical records and copies of legal documents, including deeds, property titles, charter, and seal, and shall keep an updated copy of the Constitution and Bylaws, incorporating any Church-approved amendments before the next scheduled meeting. All Church records and property shall be organized and maintained in the Church office or another designated permanent repository. The Clerk may delegate certain responsibilities to other qualified persons. If the Church Clerk is absent from any congregational meeting the Moderator shall appoint a temporary Clerk for that meeting.

The Clerk shall:
a. Secure all essential information from each person responding to worship service invitations.
b. Correspond with other churches and members, and issue membership transfers approved by the Elders.
c. Maintain up-to-date membership registers.
d. Prepare a written report for each informational meeting listing:
The names of incoming members, those requesting transfer, and those requiring deletions from the membership register.
e. Work with the Moderator in preparation of an agenda for church informational meetings.
f. Accurately record the minutes of all Church and informational meetings, prepare them for distribution to members, and maintain a file copy for the Church’s records.
g. Notify all officers, team members, educational leaders, and messengers of their election.
h. Preserve a file of all communications.
i. Keep a historical record of important church events and archival materials.
j. Prepare and submit the annual church profile letter to the Southern Baptist Convention.


Section 5. Treasurer  
The Treasurer shall be the custodian of all church monies and is a member of the Budget and Finance Team. The Treasurer shall:

a. Record all receipts of the Church.
b. Keep separate accounts of designated funds.       
c. Prepare informal monthly financial reports to be reviewed by the Budget and Finance Team and Elders.
d. Prepare and present financial statements at least quarterly and at the end of each calendar year, submitting them to the Budget and Finance Team and Elders for review.               
e. Present the financial statements to the Church at least annually, after they have been reviewed by the Budget and Finance Team and the Elders.
f. With the assistance of the Budget and Finance Team, provide a copy of the most recent financial statements to any member requesting them, within a reasonable timeframe.  
g. Keep financial records as required by the Internal Revenue Service and maintain US GAAP compliance.
h. Appoint money counters as needed from within the Budget and Finance Team and / or Deacon team.
i. When the Treasurer is temporarily unavailable (vacation, traveling, ill, etc.), the Treasurer will request a member(s) of the Budget and Finance Team to temporarily assume assigned duties.
j. If the Church engages an accounting firm for accounting services, the Treasurer may delegate some responsibilities listed above, as appropriate, to the accounting firm.  

The Budget and Finance Team with the Treasurer’s concurrence, may appoint one of its members as a Financial Assistant to support the Treasurer in performing specific duties. Upon appointment, the Elder Team shall be notified. 

Section 6. Trustees  
The Church Trustees shall hold legal responsibility for all Church property, holding it in trust on behalf of the Church. Two adult Church members shall serve as Church Trustees.

A Trustee shall not be held personally responsible or financially liable for any action that has been authorized by the Church, and the Church shall indemnify and hold harmless the Trustee for any damages resulting from general or specific authorized action. However, if a Trustee acts clearly beyond the scope of their authority, without Church authorization, they shall be personally responsible for such actions. 

1. The Church Trustees shall: 
1. Act as the legal representative of the Church.
2. Sign all documents involving Church property.
3. Arrange and sign all loan agreements and other legal binding documents.
4. Counsel team leaders and other organizations concerning legal matters as requested by the Elders.
5. Place all legal documents of the Church in bonded safekeeping and maintain a listing of those documents.
2. The Church Trustees shall not have the authority to buy, sell, mortgage, transfer, or otherwise dispose of or encumber Church property without a specific vote of the Church authorizing such action. The Trustees may appoint a team leader and seek legal counsel as directed by the Elders.

Section 7. Moderator  
The Moderator shall preside over all Church and informational meetings, demonstrating knowledge of parliamentary procedures, diplomacy, and tact. Likewise, the Moderator shall inform the Church of any procedural infractions and seek counsel from the Elders on procedural matters. The Moderator shall foster unity by facilitating collaboration among members with diverse views, ideas, and convictions. His responsibilities include:

a. Preparing agendas for all information meetings.
b. Conduct and execute an orderly informational meeting.
c. Maintain and promote the fellowship.
d. Implement church decisions.

The Moderator shall be an elected member of the Elder Team, appointed annually by the Elders. In the Moderator’s absence, another Elder shall serve as Moderator. If a matter under consideration involves the Moderator, another Elder shall preside.

ARTICLE IX – CHURCH MINISTRY TEAMS

Standing Ministry Teams are permanent groups that hold regularly scheduled meetings to perform specific functions essential to the Church’s operations. All team leaders are appointed by the Elders and serve under the guidance and direction of the Elders. A minimum of one member of the Elder Team will provide spiritual oversight and encouragement to each Team.

Section 1. Lead Pastor Search Team 
The Church shall elect a Lead Pastor Search Team, consisting of five members and chaired by an active Elder, based on the Elders’ recommendation, to identify and present a Lead Pastor candidate for employment. This team shall operate only when the Lead Pastor position is vacant.

Section 2. Budget and Finance Team       
The Budget and Finance Team shall consist of the Treasurer and three to seven Church members elected by the Church upon recommendation of the Elders. Duties of the Budget and Finance Team include: 

a. Serve in an advisory capacity to the Elders regarding the financial matters of the church.
b. Uphold financial integrity by establishing clear processes to maintain effective internal financial controls.
c. Work closely with, support, and assist the Treasurer. 
d. Annually elect a Chairperson for a one-year term. In order to maintain appropriate segregation of duties, the Treasurer is ineligible to serve as Chairperson.
e. Responsibility for establishing necessary financial accounts.
f. Maintaining signature authority for all bank accounts held by the Church. However, if a member serves as a financial assistant to the Treasurer, performing such tasks as bookkeeping or check preparation, they will not have check-signing authority.
g. The Treasurer will prepare checks and the other Budget and Finance Team members will sign checks.
h. Help develop, maintain, and administer the Church annual budgeting process, working closely with the Elders, Church staff, ministry teams, and the Church body, as appropriate.
i. Collaborate with the Elders to review the Church annual budget, seeking their input and concurrence prior to the Elders presentation to the Church body.
j. Provide financial reports to the Elders on a frequency requested by the Elders. 
k. Provide quarterly financial reports to the Church body, as needed, and approved by the Elders.     

Section 3. Nominating Team       
The Elders shall appoint a Nominating Team consisting of two (2) members and a team leader, an active elder, to serve as needed. Duties shall include:
a. A responsibility for nomination of Elders and Deacons (minus the teaching requirement) as indicated above in Article VI.
b. May appoint a team to assist them in carrying out the duties related to lay personnel.
c. Interview candidates for lay elder and deacon roles and provide the Elders with a recommendation at the conclusion of the interview process.      

Section 4. Compensation Committee 
The Compensation Committee shall consist of lay elders and the Lead Pastor. The committee shall be responsible for setting, reviewing, and approving the compensation and benefits of the church staff, ensuring that compensation practices are fair, transparent, and consistent with biblical principles and the Church’s mission. In determining compensation, the committee shall consider the financial health of the church, comparable benchmarks, and the need to maintain integrity and accountability in stewardship. Pastoral staff shall not participate in decisions regarding their own compensation. The Committee shall report its determinations to the Elder Team and, as appropriate, to the congregation. The Lead Pastor shall recuse himself in decisions regarding his own compensation details.

Section 5. Other Ministry Teams  
These teams are appointed by the Elders and can include, but are not limited to:
a. Music Team
b. Fellowship Team
c. Welcome Team
d. Facility Team
e. Prayer Team
f. Evangelism/Missions Team
g. Media Team
h. Youth Team
i. Nursery Team
j. Children’s Team
k. Small Group Team

ARTICLE X – AMENDMENTS

These Bylaws may be amended by three-fourths vote of the members present and voting at an annual or special informational meeting. Notice of action on a proposed amendment shall be given to the membership at least two weeks prior to the time of voting.



Amendment I - Statement on Marriage and Sexuality

We affirm that marriage, as ordained by God, is the exclusive, sacred union of one man and one woman, as established in Scripture (Genesis 2:22-24, Proverbs 18:22, Matthew 19:4-6, Hebrews 13:4-7).

We believe that God intends sexual intimacy to occur exclusively between one man and one woman united in marriage.  We affirm that God commands all intimate sexual activity to take place within the bounds of a marriage between a man and a woman.

We believe that any form of sexual immorality, such as adultery, fornication, homosexuality, bisexual conduct, bestiality, incest, pornography, or any attempt to change one’s sex, is sinful and offensive to God (I Corinthians 6:9-10, Leviticus 18:22, Leviticus 20:13, Romans 1:26-32, Genesis 19:4-5).

We believe that to preserve the function and integrity of the church as the local Body of Christ, and to provide a biblical role model to our Church members and community, it is imperative that all persons employed by the church in any capacity, or who serve as volunteers, should abide by and agree to the statement on marriage and sexuality and conduct themselves accordingly.

We believe that God offers redemption and restoration to all who confess and forsake their sin, seeking His mercy and forgiveness through Jesus Christ. Celebration Church offers spiritual support, prayer, and counseling in a confidential manner to those seeking redemption and restoration.

We believe that every person must be treated with compassion, love, kindness, respect, and dignity. Any hateful or harassing behavior or attitudes directed toward any individual are to be rejected, as they are inconsistent with Scripture and the doctrines of the Church.

We believe all gatherings and usage of the facilities of Celebration Church shall be in accordance with the above statements.   
  

Amendment II - Removal or Resignation an Elder/Pastor from Service
 
Removal of an Elder / Pastor
1. Grounds for Removal
 An Elder/ Pastor may be removed from office if he:
a. Fails to meet the biblical qualifications of an Elder (1 Timothy 3:1–7; Titus 1:5–9).
b. Teaches doctrine contrary to Scripture.
c. Engages in conduct unbecoming of a minister of the gospel.
d. Demonstrates persistent neglect of his duties or divisiveness within the Church.
e. Creates or contributes to ongoing disunity within the Elder Team, even in the absence of personal sin. Elders are called to lead in unity (Acts 20:28; Philippians 2:2), any elder who is unwilling or unable to maintain unity with other elders should voluntarily resign their office for the benefit of the Church..

2. Initiation of Concerns
All accusations against an elder must be brought to the Elders of the Church in accordance with 1 Timothy 5:19, requiring the testimony of two or three witnesses. Concerns may be submitted to the Elders from members in the congregation or from another Elder.

3. Elder Examination and Decision
The Elder Team (excluding the Elder in question) shall carefully examine the matter through prayer, Scripture, and counsel. The Elder under review shall be given the opportunity to respond to the concerns raised. After due consideration, the remaining Elders may, by a 75% super majority vote, remove the Elder from office. A Lead Pastor termination shall only occur by a unified Elder recommendation, followed by a church vote of two-thirds majority or more.

4. Congregational Communication
When an Elder is removed, the Elder Team shall communicate the decision to the congregation in a spirit of humility, transparency, and love. The communication shall provide sufficient explanation for the congregation to understand the nature of the removal (e.g., disqualification, doctrinal error, conduct, or lack of unity) while protecting sensitive or private details.

5. Restoration
If an Elder is removed for church discipline reasons (e.g., moral failure requiring Church discipline), he may be restored to membership and fellowship according to the Church’s discipline and restoration process. Restoration to the office of Elder, however, shall only occur through the regular process of Elder selection.
Resignation of an Elder
1. Voluntary Resignation
An Elder may resign from his office at any time if he believes it is necessary due to personal, family, health, vocational, or spiritual reasons. He is encouraged to do so prayerfully, in consultation with the other Elders, and with a heart for the good of the Church.

2. Resignation for the Sake of Unity
In cases where an Elder finds himself unable to walk in unity with other Elders, even absent sin or disqualification, he is expected to offer his resignation for the sake of the unity and peace of the Church (Philippians 2:2; Romans 12:18).

3. Process of Resignation
a. The resigning Elder shall submit his resignation in writing to the Elder Team.
b. The Elder Team shall prayerfully consider the resignation and, upon acceptance, shall communicate it to the congregation in a spirit of gratitude and love.
c. If appropriate, the congregation shall be given an opportunity to express appreciation and extend prayerful support for the Elder and his family.

4. Future Eligibility
A former Elder who has resigned may be considered again for the office of Elder through the normal process of Elder selection, provided he continues to meet the biblical qualifications and the circumstances of his resignation do not present ongoing concerns.
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