
 

 

College Park Church 
Governing Documents 

Table of Contents 

Constitution 2 

Preamble 2 

Article I. Name 2 

Article II. What We Believe 3 
Section 1. Statement of Faith 3 

God 3 
Revelation 3 
Mankind 3 
Mankind 3 
The Fall 3 
Salvation 3 
The Church 3 
Resurrection 4 

Section 2. Vision 4 
Section 3. Mission 4 
Section 4. Core Values 4 

Your Story 4 
His Plan 4 

Article III. Governance 5 
Section 1. Designation 5 
Section 2. Structure 5 
Section 3. Corporate Officers 5 
Section 4. Affiliations 5 
Section 5. Dissolution 6 
Section 6. Amendments to Governing Documents 6 
Section 6. Church Officers and Staff 6 

A. Lead Pastor 6 
a. Duties of the Lead Pastor 7 
b. Call and Election of Lead Pastor 7 
c. Resignation and Termination of Lead Pastor 7 

B. Church Staff 8 
C. Resignation and Termination of Church Staff 8 

Section 7. Elder Team 8 
A. Plurality of Leadership 8 
B. Responsibility and Authority 9 
C. Qualifications and Training 10 
D. Selection, Number, and Term of Service 13 
E. Discipline and Removal 14 

Section 8. Deacons 14 
A. Authority and Responsibility 14 
B. Qualifications and Training 14 
C. Selection, Number, and Term of Service 16 



2 
Last Revised July 20, 2022 
 

D. Discipline and Removal 16 

Article III. Membership 16 
Section 1. General 16 

A. Self-Government 16 
B. Membership Requirements 16 
C. Application for Membership 16 

Section 2. Acceptance for Membership 16 
Counseling 16 
Acceptance 17 

Section 3. Objection to Membership or Letter of Recommendation 17 
Section 4. Termination of Membership 17 
Section 5. Watchcare 17 
Section 6. Restorative Church Discipline 17 
Section 7. Ordinances 18 

A. Baptism 18 
B. The Lord’s Supper 18 

Section 8. Church Meetings 18 
A. Regular Gatherings 18 
B. Special Gatherings 19 
C. Regular Members’ Meetings 19 
D. Special Called Members’ Meetings 19 

Article IV. Ministries 19 
Section 1. General 19 
Section 2. Teams Structure 19 

A. Serve 19 
Section 3. Establishment, Dissolution, Membership and Operating Requirements 20 

 

Constitution 
Preamble 
College Park Church St. Louis exists to serve the Missouri Baptist University and surrounding 
communities by teaching and modeling faithful gathering, Biblical literacy, and multiplication 
through discipleship. 
 
We envision a network of churches on university campuses in which students are engaged in 
local fellowship, growing in their faith and knowledge of Jesus Christ, and living sent, always 
ready to share the hope of the gospel to those who will hear it. 
 
Article I. Name 
This body shall be known as College Park Church St. Louis (hereto College Park Church). The 
principal office shall be located at 1 College Park Drive, Creve Coeur, MO 63141. 
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Article II. What We Believe 
Section 1. Statement of Faith 
The following are the core beliefs of College Park Church based on the foundational truths 
taught in the Bible. All of our teaching and ministry is rooted in and flows out of these biblical 
doctrines. 
 
God 
There is one eternally existing God who has three distinct persons: God the Father, God the 
Son, and God the Holy Spirit. He is the Creator of all that exists, both visible and invisible, and is 
therefore worthy of all glory and praise.  God is perfect in love, power, holiness, goodness, 
knowledge, wisdom, justice, and mercy. He is unchangeable and therefore is the same 
yesterday, today, and tomorrow. 
 
Revelation 
God has revealed himself to us through his son, Jesus Christ, who is the visible image of the 
invisible God, the holy Scriptures, and through all of creation itself. 
 
Mankind 
Humans, both male and female, were created in God's image for His glory. The first humans, 
Adam and Eve, were created without sin and appointed as caretakers of the rest of God's 
creation.  
 
Mankind 
Humans, both male and female, were created in God's image for His glory. The first humans, 
Adam and Eve, were created without sin and appointed as caretakers of the rest of God's 
creation.  
 
The Fall 
When Adam and Eve chose not to obey God, they ceased to be what they were made to be and 
became distorted images of God. This caused them to fall out of fellowship with God, and 
fractured all of creation ever since that time. 
 
Salvation 
Jesus Christ came to reconcile us with God. He lived a life without sin and willingly died on the 
cross to pay the penalty for our transgressions. God raised him from the dead and now, by 
grace, offers as a free gift eternal life to all who follow Christ, by faith, as their Lord and Savior. 
That is why salvation can be found in Christ alone. 
 
The Church 
The Church is meant to be the visible body of Christ, sent into the world to glorify God and 
proclaim the gospel of Jesus Christ. 
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Resurrection 
Jesus Christ is returning one day to judge both the living and the dead and to usher in the 
fullness of God's kingdom on earth.  
 
Section 2. Vision 
We envision a network of churches on university campuses  in which people are engaging in 
their local fellowship, growing in their faith and knowledge of Jesus Christ, and are living sent. 
 
Section 3. Mission 
We are a local church to the MBU and surrounding communities to teach and model faithful 
gathering, Biblical literacy, and multiplication through discipleship. 
 
Section 4. Core Values 
Your Story 
Authenticity – One of the most important values for young adults today is authenticity. In a 
time when everyone’s social face is on a media platform, young believers are craving genuine 
connection and a place to be real. Just as we are warned in 1 John about the false teachers that 
are out there distorting the gospel, we want to be a group of believers that focuses on the true 
gospel and being real with one another. 
 
Compassion – There is plenty of hate in the world, but God has called us to love. “God is love” 
and we can intentionally demonstrate His love by being compassionate toward one another. 
Whether it’s serving someone a cup of coffee or listening to testimony of a rough week, we 
want to be the light of Christ with one another. 
 
Transformation – We believe that God sent His Son into the world so that we could be 
transformed from our broken, sinful nature and made new as a child of God. We want to 
celebrate the transforming testimony of God at work in the lives of our people and invite others 
to be transformed into His image as well. 
 
His Plan 
Spiritual Growth – While we are transformed at the moment of salvation, we know that we are 
also being sanctified until Jesus returns. We believe spiritual disciplines like studying scripture, 
prayer, worship, evangelism, stewardship, and serving are crucial to our growth in Christ and 
becoming more like Him. 
 
Leadership – At College Park, we live with a sense of urgency. Many of our young adults will 
only be with us during their college years. We want to help prepare them to become healthy 
church members and confident about serving and stewarding their gifts in the local church. 
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Article III. Governance 
Section 1. Designation 
College Park Church is organized as a church exclusively for charitable, religious, and 
educational purposes within the meaning of Section 501c(3) of the Internal Revenue Code of 
1986 (or the corresponding provision of any future United States Revenue Law), unless any law 
shall be repressive in scope and/or nature, that it is our duty to democratically oppose it on the 
basis of the right of free exercise of religious beliefs and peaceable assembly. College Park 
Church is formed for the purposes including, but not limited to, the establishing and 
maintaining of religious worship, the planting of churches, and maintaining missionary activities 
in the United States and any foreign country. 
 
Section 2. Structure 
The head of College Park Church is Jesus Christ. As an organization, we seek to reflect His 
priorities in all we do and how we do it. No decision is ever made that would knowingly 
contradict any of Jesus’ teachings. 
 
Governance is based on the biblical principles of an elder-led, deacon-served, and 
congregationally-affirmed church.  
 
Section 3. Corporate Officers 
Corporate Officers shall be the following: 

1. The Board of Directors shall be the Elder Team 
2. The President shall be the Lead Pastor 
3. The Vice-President shall be the Associate Pastor 
4. The Treasurer shall be chosen by the Elder Team and do not have to be members of the 

Elder Team. 
5. The Secretary shall be chosen by the Elder Team and do not have to be members of the 

Elder Team. 
 
Section 4. Affiliations 
College Park Church is an autonomous church, vested in the body of believers who compose it. 
Persons duly received by the members shall constitute membership. All organizations created 
and empowered by the church shall report to and be accountable to the church. This church is 
not subject to the control of any other ecclesiastical body, but it recognizes and sustains the 
obligations of mutual counsel and cooperation which are common among Great Commission 
Baptist Churches. 
 
College Park Church will voluntarily cooperate and support the following provided such 
cooperation does not conflict with the church’s own best interests: 

● The Send Network of the North American Mission Board 
● St. Louis Metro Baptist Association 
● Missouri Baptist Convention 
● Southern Baptist Convention 
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Through our cooperation with the Southern Baptist Convention, we affirm the Baptist Faith & 
Message 2000. 
 
Section 5. Dissolution 
An affirming two-thirds majority vote by the church membership is required for the dissolution 
of College Park Church. Upon the dissolution of College Park Church, the Board of Directors 
shall, after the payment of all the liabilities of the church, dispose of all the assets of the church 
exclusively for the purposes of College Park Church in such manner as the Board of Directors 
shall determine. 
 
No part of the earnings of College Park Church shall inure to the benefit of, or be distributable 
to, its members, officers, directors, or any person except that College Park Church shall be 
authorized and empowered to pay reasonable compensation for services rendered, and to 
make payments in the furtherance of College Park Church. Notwithstanding any other 
provisions of the Articles of Incorporation or Governing Documents of College Park Church, 
College Park Church shall not carry on any activity not permitted to be carried on (a) by a 
corporation exempt from Federal Income Tax, under Section 501(c)(3) of the Internal Revenue 
Code of 1986 (or by the corresponding section of any future Revenue Code of the United States 
of America) or (b) by a corporation, contributions of which are deductible under Section 
170(c)(2) of the Internal Revenue Code of 1986 (or the corresponding section of any future 
United States Revenue law). 
 
Section 6. Amendments to Governing Documents 
Members in good standing may submit, in writing, a proposed change of amendment to the 
Governing Documents. The Elder Team shall review the proposal and consider further actions. 
 
The Governing Documents may be altered, amended, or repealed, and new Governing 
Documents may be adopted by the church body at any regular or special Members’ Meeting 
(see Article III, Section 8). At least two weeks’ advance notice of a meeting called for the 
purpose of altering, amending, or repealing the Governing Documents shall be given to the 
Elder Team. 
 
Section 6. Church Officers and Staff 
A. Lead Pastor 
The Lead Pastor is an engaging, servant leader who serves the church as pastor and shepherd 
with vision, conviction, and humility. He is called to ministry and has committed his life to 
serving the Church. As Lead Pastor, he is the spiritual leader, primary teacher and oversees the 
spiritual condition of the church in all areas including discipleship and evangelism. He is 
passionate about making disciples and equipping the congregation to make disciples. The Lead 
Pastor will guide the church to achieve her vision and mission while modeling healthy spiritual 
disciplines. He leads, participates with, and submits to the Elders. 
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a. Duties of the Lead Pastor 
● Establish and lead vision, mission, and values in partnership with Elders 
● Shepherd the congregation through pastoral care and discipleship 
● Leadership development of the staff and volunteer leaders 
● Coordinate elements of weekly gatherings 
● Primary Expositional Preacher & Teacher 
● Develop and maintain partnerships with area churches and denominational leaders 
● Accountable for spiritual and organizational health of the congregation 
● Spend adequate time in study and prayer for sermon preparation 
● Meet regularly with elders and staff to proactively communicate, lead, and disciple 

 
b. Call and Election of Lead Pastor 
The church shall call a Lead Pastor whenever a vacancy occurs based upon the qualifications 
listed in Article III, Section 7.  A search committee of no fewer than three members shall be 
appointed by the Elder Team and affirmed by the church membership to seek out a Lead 
Pastor. The search committee shall bring to the congregation their top candidate for a final 
two-thirds majority ballet vote. 
 
c. Resignation and Termination of Lead Pastor 
Any member of the church staff (including the Lead Pastor) shall serve until tenure is ended by 
resignation or termination at the church’s request. If the church staff member elects to resign, 
he or she shall give at least two weeks’ notice to the Elders prior to resigning any 
responsibility. Any charges brought against a church staff member with a view toward 
disciplinary action or termination must be handled in a thoroughly biblical and upright manner. 
The guidance of Matthew 18:15-20 shall be followed. In light of this biblical injunction, charges 
must have first been brought directly to the church staff member by the person or persons 
raising the concerns, thus giving opportunity for resolution in a biblical and expeditious manner 
and outside the public eye. 
 
If resolution is not achieved, then the charges must be submitted, in writing and identifying 
those bringing the charges, to a member of the Elders. These charges shall then be considered 
prayerfully and carefully by the Elders in order to discern the accuracy and seriousness 
of the charges. At least two or three witnesses will be required for a charge to be considered as 
substantiated; see Titus 5:19, 5b. If after consultation with the church staff member, it is 
determined that the charges are serious enough to warrant dismissal, then the Elders shall 
make the final decision except in cases related to the Lead Pastor or Associate Pastor. In this 
case, a formal recommendation to the church membership during a specially called Members’ 
Meeting is required for the purpose to consider a motion relative to termination of the 
Lead Pastor or an ordained pastor on the church staff. This shall be clearly communicated to 
the 
church membership beforehand. 
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The church membership shall not act upon a motion relative to the termination of the Lead 
Pastor or an ordained pastor on the church staff without affording the Elders appropriate time 
to study the matter and to make a recommendation to the membership. 
 
B. Church Staff 
Subject to the approved budget, the Elders may hire staff members who will provide specialized 
services to the church and ministries. All church staff, whether paid or volunteer, shall be under 
the supervision of the Lead Pastor or designated supervisor appointed by the Lead Pastor. The 
church shall not hire, appoint, or retain any employee or volunteer who fails to adhere to or 
expresses disagreement with the Statement of Faith. 
 
C. Resignation and Termination of Church Staff 
Any member of the church staff (including the Lead Pastor) shall serve until tenure is ended by 
resignation or termination at the church’s request. If the church staff member elects to resign, 
he or she shall give at least two weeks’ notice to the Elders prior to resigning any 
responsibility. Any charges brought against a church staff member with a view toward 
disciplinary action or termination must be handled in a thoroughly biblical and upright manner. 
The guidance of Matthew 18:15-20 shall be followed. In light of this biblical injunction, charges 
must have first been brought directly to the church staff member by the person or persons 
raising the concerns, thus giving opportunity for resolution in a biblical and expeditious manner 
and outside the public eye. 
 
If resolution is not achieved, then the charges must be submitted, in writing and identifying 
those bringing the charges, to a member of the Elders. These charges shall then be considered 
prayerfully and carefully by the Elders  in order to discern the accuracy and seriousness 
of the charges. At least two or three witnesses will be required for a charge to be considered as 
substantiated; see Titus 5:19, 5b. If after consultation with the church staff member, it is 
determined that the charges are serious enough to warrant dismissal, then the Elders shall 
make the final decision. 
 
 
Section 7. Elder Team 
A. Plurality of Leadership 
These leaders are known by three titles, each of which reveals a separate aspect of their 
function. All three titles are used in 1 Peter 5:1-2: "To the elders among you, I appeal as a fellow 
elder, a witness of Christ's sufferings and one who also will share in the glory to be revealed. Be 
shepherds of God's flock that is under your care, serving as overseers--not because you must, 
but because you are willing, as God wants you to be; not greedy for money, but eager to serve.” 
They are first called “elders.” An elder (Greek “presbuteros") is a godly leader, whose wisdom 
and maturity are respected by God's people. Next, these are men who give oversight. That is, 
they are "overseers” (Greek "episkopos"). An overseer is a person who is a good manager of 
resources and guardian of people. Finally, these leaders are called “shepherds,” which is also 
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translated as “pastors” (Greek “poimen”). This word refers to the role of caring for and leading 
the flock. 
 
It is important to note that within the New Testament model of church organization, authority 
for leadership is not granted to just one individual pastor, nor is it given as democratic rule by 
the congregation. Instead, the Scriptures state that authority for leadership is conducted by a 
plurality of leaders who are appointed by the church and accountable to God. The Scriptures 
further teach that when the elders are supported by the church, both the church body and 
individual Christians will flourish (Hebrews 13:17; 1 Thessalonians. 5:12-13; 1 Peter 5:1-5; Acts 
20:28). These elders do not form a separated “clergy class” of Christians. Instead, the elders, 
some of whom fill church vocational roles, others non-vocational roles, are brothers with the 
people, always seeking God's best for the members of the church (Acts 14:23; Titus 1:5; 2 
Corinthians, 8:19). 
 
B. Responsibility and Authority 
College Park Church seeks to be a New Testament church committed to the teachings of the 
Bible. No other authority or tradition is to guide the means, faith, or structure of the Lord Jesus 
Christ's Church. The administrative and pastoral structure for a New Testament church is to 
utilize a plurality of leadership. College Park Church will follow this scriptural example. To 
achieve this New Testament model, College Park Church requires qualified men to serve as 
elders. These men must meet specific moral and spiritual qualifications before they serve (1 
Timothy 3:1-7, Titus 1: 6-9). They must be publicly installed into office (1 Timothy, 5:22; Acts 
14:23). They must be motivated and empowered by the Holy Spirit to do their work (Acts 
20:28). After review, examination and appointment, men affirmed by College Park Church to 
serve as elders shall meet regularly to lead the church effectively. To effectively perform their 
duties, the elders need the prayers, support (1 Timothy, 5:17-18), and assent of members of 
College Park Church (Hebrews 13:17). College Park Church is called upon to honor their elders 
and to protect them against false accusations (1 Timothy 5:19). Finally, if an elder falls into sin, 
and continues in sin, he must be publicly rebuked (1 Timothy 5:20). 
 
Biblical Responsibilities of Church Elders: 
1. Oversee, Lead  

I Peter 5:2 – Be Elders of God’s flock that is under your care, serving as overseers – not 
because you must, but because you are willing 

 
2. Equip  

Ephesians 4:12 – for the equipping of the saints for the work of ministry 
 
3. Teach  

I Timothy 5:17 – whose work is preaching and teaching 
I Timothy 3:2 – able to teach 

 
4. Protect, Care, Help  
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Titus 1:9-11 
Acts 20:28-31 
I Peter 5:1-2 
I Thessalonians 5:12-14 

 
5. Pray  

James 5:14 – call the elders of the church to pray over him 
 
6. Be Examples  

I Peter 5:3 – being examples to the flock 
 

7. Ordain Others  
I Timothy 4:14 – with the laying on of the hands of the eldership 

 
8. Accountable before God 

Hebrews 13:17 – “Obey those who rule over you, and be submissive, for they watch out 
for your souls, as those who must give account. Let them do so with joy and not with 
grief, for that would be unprofitable for you.” 

 
The elders shall have the responsibility to oversee the overall spiritual integrity of College Park 
Church and the administrative activities of the church unless otherwise appointed by the elder 
team. It is recognized by College Park Church  and the elders that there is only one Lord 
and Master in God’s Church: The Lord Jesus Christ. All others are his servant (Philippians 2:5-
11). 
 
C. Qualifications and Training 
Each elder must have a “calling” from God to this office. The qualifications of an elder are 
described in 1 Timothy 3:1-7 and Titus 1:5-9. The focus of these passages is as follows: 

• Christian character 
• Spiritual maturity 
• Well-rounded godliness 

 
I Timothy 3:1-7: “Here is a trustworthy saying: If anyone sets his heart on being an overseer, he 
desires a noble task. Now the overseer must be above reproach, the husband of but one wife, 
temperate, self-controlled, respectable, hospitable, able to teach, not given to drunkenness, 
not 
violent but gentle, not quarrelsome, not a lover of money. He must manage his own family well 
and see that his children obey him with proper respect. (If anyone does not know how to 
manage his own family, how can he take care of God’s church?) He must not be a recent 
convert, or he may become conceited and fall under the same judgment as the devil. He must 
also have a good reputation with outsiders, so that he will not fall into disgrace and into the 
devil’s trap.” 
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Titus 1:5-9: “The reason I left you in Crete was that you might straighten out what was left 
unfinished and appoint elders in every town, as I directed you. An elder must be blameless, the 
husband of but one wife, a man whose children believe and are not open to the charge of being 
wild and disobedient. Since an overseer is entrusted with God’s work, he must be blameless—
not overbearing, not quick-tempered, not given to drunkenness, not violent, not pursuing 
dishonest gain. Rather he must be hospitable, one who loves what is good and who is self-
controlled, upright, holy and disciplined. 
He must hold firmly to the trustworthy message as it has been taught, so that he can encourage 
others by sound doctrine and refute those who oppose it.” 
 
The following is a list of the biblical qualifications that an Elder must possess. No elder will be a 
perfect man, but if he is clearly and persistently lacking in any of these qualities, he cannot 
serve in the church as an elder.  
 
An elder must have or be: 
1. Desire - 1 Timothy 3:1; I Peter 5:2.  

Elders must not be pressured into service if it is not their personal desire to serve in this 
capacity. An elder’s desire to serve must be God-given and his motives pure. 

2. Blameless (above reproach) - 1 Timothy 3:2; Titus 1:7.  
This qualification is the summation of all of the rest. It means that there is nothing in his 
life that would justify a legitimate accusation of misconduct or would call his character 
into question. 

3. The husband of one wife ("a one-woman man") - 1 Timothy 3:2; Titus 1:6. 
Marriage is not a qualification of this office as a single man or widower is eligible to 
serve. Whether a man is single or married, he must be living a sexually pure life. For a 
married Elder, it also means that he must be faithfully devoted to loving his wife 
(Ephesians 5:25; 1 Peter 3:7). Scripture teaches the desire for marriage to be permanent 
(1 Corinthians 7:10-11), yet divorce does not necessarily disqualify one from service in 
church leadership. In 1 Timothy 3:2 and 3:12, sexual purity is a requirement, though a 
“husband of one wife” does not necessarily mean that a divorce has not occurred in the 
past. The Bible gives some provisions to protect a faithful spouse in cases such as 
infidelity (Matt. 19:9) and abandonment by an unbelieving spouse (1 Corinthians 7:12-
16). A divorce prior to conversion should be considered in light of 2 Corinthians 5:17 
which states that a person is new in Christ; therefore, life choices prior to conversion are 
not a disqualifier for ministry. 

4. Temperate (moderate, not given to excess) - 1 Timothy 3:2.  
In all areas of life, an elder must be calm, well-balanced, careful, and sane; one who at 
all times is capable of clear thinking and sound judgment. 

5. Sober-minded (a sensible, serious person) - 1 Timothy 3:2; Titus 1:8.  
This does not mean that an elder may not laugh or joke or play. It means he leads a 
disciplined life, not allowing frivolous activities to distract him from more serious and 
important concerns. 

6. Of good behavior (respectable, orderly) - 1 Timothy 3:2.  
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The opposite of the Greek in this case is chaos (utter confusion). An elder's outward 
behavior must demonstrate decency, orderliness, and self-control. 

7. Hospitable ("One who loves strangers") - 1 Timothy 3:2; Titus 1:8.  
An elder must be one who shows genuine kindness and hospitality, not only to the 
members of his church, but also to people whom he does not know well. 

8. A lover of what is good ("One who is inclined to do good") - Titus 1:8.  
Closely related to hospitality, an Elder must be one who not only loves the concept of 
goodness, but also is prone to doing good to others. 

9. Able to teach ("Skilled in teaching") - 1 Timothy 3:2; Titus 1:9.  
There is no biblical requirement that an Elder have a formal education, but he must 
have the gift of teaching and be a defender of the truth (cf. 2 Timothy 2:2, 24; 2:15; 
Titus 2:7-8. 

10. Not given to wine ("not a drinker" or "not addicted to wine") - 1 Timothy 3:3; Titus 1:7. 
Though not an absolute prohibition, this is a serious warning that an elder cannot be 
preoccupied with alcohol. Due to its potential as a stumbling block, it may be advisable 
for elders to abstain from alcohol altogether. (cf. Romans 14; 1 Corinthians 8). 

11. Not violent (not "a giver of blows," or "a striker") - 1 Timothy 3:3; Titus 1:7.  
An elder must be a man who solves problems and settles disputes peacefully, using 
persuasive words and calm demeanor, not his fists or other weapons. 

12. Gentle (patient, gracious, forgiving) - 1 Timothy 3:3; 2 Timothy 2:24. 
An elder must not be a man who holds a grudge or who is slow to forgive. He must be 
one who will patiently bear with those who are needy, difficult and reluctant to change 
or slow to learn. 

13. Not quick-tempered (he must be slow to anger) - Titus 1:7; James 1:19-20 
Anger in itself is not always a sin. There is a righteous sort of anger. An elder, though, 
must be a man who recognizes and controls his own propensity to become angry. 

14. Not quarrelsome (not argumentative) - 1 Timothy 3:3; 2 Timothy 2:24-26; James 3:13-18. 
An elder must be a man who will defend the truth strongly, but in a peaceable manner. 
He must not be one who allows himself to become embroiled in hostile disputes or 
petty 
arguments. 

15. Just (righteous or upright) Titus 1:8. - An elder is a man who is known for doing what is right. 
He lives a life of practical righteousness, trying to reflect God's view in every decision he 
makes. 

16. Holy ("devout" or "set apart to God") - Titus 1:8. 
An elder must be firmly committed to God and His Word. He must be faithful to the 
ministry and to biblical doctrine, not one who gives in to social, political, or religious 
pressure to compromise. 

17. Self-controlled (or self-disciplined) - Titus 1:8.  
An elder must be a godly man who is disciplined in terms of his response to physical 
desires for food, pleasure, comfort, money, sleep, sex, or anything else which could 
cause him to stumble. 

18. Not covetous (not a lover of money) - 1 Timothy 3:3; Titus 1:7; 1 Peter 5:2. 
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An elder cannot be motivated in the ministry by financial gain or greedy in his lifestyle. 
He is a man who will trust the Lord, be content with what is provided, and be thankful. 

19. One who rules his own house well (a good manager and leader) - 1 Timothy 3:4; Titus 1:6. 
An elder must have proven himself a good manager of his children (if he has children), 
his personal finances, and his household in general. 

20. Having his children in submission with all reverence (having obedient, respectful, faithful 
children) - 1 Timothy 3:4-5; Titus 1:6.  

The children of an elder must not have a reputation for uncontrolled behavior or 
insubordination. Additionally, an elder must not be a harsh or brutal man, but must 
maintain order in his family through loving leadership, consistent biblical training, and 
proper discipline. 

21. Not a novice (not a new or immature believer) - 1 Timothy 3:6.  
An elder must be a mature believer, especially in relation to others in his particular 
church. If even a capable man is elevated to the position too rapidly, he will battle with 
pride. 

22. He must have a good testimony among those who are outside (well respected even by 
unbelievers in the community) - 1 Timothy 3:7.  

An elder must have a consistently good testimony in all places and with all people (aside 
from those who would persecute him or accuse him falsely), even outside the church. 
He must be just, honest, peaceable, and loving in every context. 

23. Not self-willed (not anxious to control others or to have his own way) - Titus 1:7; 1 Peter 
5:3. 

An elder must be humble, not be a man who is anxious to dominate or control others. 
He must be a team-player, realizing that while he is an elder, he is also one of the sheep. 

24. An example to the flock - 1 Peter 5:3; Titus 2:7.  
An elder will not be perfect, but he must be a man who will lead the church, by 
instruction and example, according to God's Word. 

 
There are no specific requirements for formal training or education to be an elder. Becoming an 
elder is a matter of God’s preparation of the man and His call to the place of service. 
 
D. Selection, Number, and Term of Service 
The elders shall seek the Lord's leadership regarding the number of additional elders needed to 
minister at College Park Church. While the Bible does not give instruction as to the number of 
elders a church should have, it is recognized that there must be a plurality. A determination 
of the need for additional elders should be based upon the work of God in the church family 
and the availability of those with a God-given desire to serve as an elder. It is desirable for there 
to be at least 3 elders including the Lead Pastor. Men who feel God’s calling to be an elder 
should express that to an elder or the Lead Pastor without self-promotion (1 Tim. 3:1). A 
potential elder will be examined by the elders in order to discover his calling and qualifications. 
If the elders and the man, in search of God's will for his life in this matter, are of like mind as to 
his calling, the elders shall recommend him to College Park Church’s church body to be affirmed 
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as an elder. The appointment of a man to serve as an elder is a solemn and serious matter (1 
Tim. 5:21-22). Therefore, the Elders shall earnestly, without any haste, bias, or 
partiality, seek God’s will with regards to the potential elder's appointment to the Elder Team. 
 
E. Discipline and Removal 
Any elder may be removed from office if the remainder of the elders establishes he has become 
incapacitated, spiritually unqualified or unable to serve. College Park Church has the right to 
rebuke and remove an elder due to a continuing sin in his life, based upon the procedure 
established in 1 Timothy 5:19-20. Removal of an elder from active service shall be by 
recommendation of the elders with the affirmation of church membership. 
 
 
Section 8. Deacons 
A. Authority and Responsibility 
Deacons are the servant-ministers of the church. Their purpose is to provide for the multitude 
of practical duties of caring for the flock. Deacons are to give their primary attention toward 
caring for the congregation's physical welfare. Deacons have the honor of modeling, for the 
local church and the lost world, God's compassion, kindness, mercy, and love. As the church 
compassionately cares for people's needs, the world sees a visible display of Christ's love, which 
will draw some people to the Savior. Deacons are to be an example of commitment, unity, and 
harmony in their service. Deacons are the distributors of relief and the agents of mercy. They 
help the poor, the jobless, the sick, the widowed, the elderly, the homeless, the shut-ins, and 
the disabled. They comfort, protect, encourage people, and help to meet their needs. Specific 
duties include, but are not limited to the following: 
 
1. Providing service to the physical needs of the membership, exhibiting the love and 
compassion of Christ. Such service shall be conducted throughout the various ministry areas 
within College Park Church as given (designated) by the Lead Pastor and elders.  
2. Providing the Lead Pastor and elders with information and insight as to any concerns or 
questions that may arise from within the congregation. 
3. Providing the elders with insight concerning the appointment of more deacons. 
4. Providing for and protecting the unity of College Park Church through the use of service and 
administrative gifts as outlined in Acts 6. 
5. Performing other such duties and responsibilities as determined by the deacons and/or the 
Lead Pastor and Elders. 
 
B. Qualifications and Training 
Deacons must be members in good standing of College Park Church and possess the 
qualifications stated in 1 Timothy 3:8-13, Acts 6:1-7. While every individual, who reads the 
qualifications for the office of deacon should feel his/her own personal unworthiness, the 
church should expect the candidate it affirms to this office to be individuals who meet these 
qualifications. 
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1. No individual shall seek the office of deacon, either through his/her own speech and 
activities or that of his family or friends. The Bible’s direction is that the office should seek the 
man. Such 
activity known in the church shall, in the opinion of the church, serve to disqualify him/her for 
affirmation (Acts 6:3). 
2. No one shall be considered for affirmation who has not proven him/herself by active 
participation in all phases of church life, unless providentially hindered. Those who are affirmed 
shall be those who cooperate and help in the whole program of the church (1 Timothy 3:10). 
3. Deacons should be individuals of good report both in the church and community (Acts 6:3). 
4. Deacons should be individuals who are filled with the Spirit of God and whose life and actions 
are motivated by Him (Acts 6:3). 
5. Deacons should be those whose conversation is above reproach. They are to be truthful and 
consistent, honest in speech, individuals of character, whose word becomes a bond (1 Timothy 
3:8). 
6. Deacons should be sober. Though not an absolute prohibition, this is a 
serious warning that a deacon cannot be preoccupied with alcohol. Due to its potential as a 
stumbling block, it may be advisable for deacons to abstain from alcohol altogether (1 
Timothy 3:8). 
7. Deacons should be possessed with a degree of wisdom that grows out of a relationship with 
Jesus Christ and the fullness of the Spirit (Acts 6:3). 
8. Deacons should be right with God in money matters (1 Timothy 3:8). 
9. Deacons should hold the revealed truth of Christianity in a pure conscience. Orthodoxy 
without general holiness is of little worth (1 Timothy 3:9). 
10. Deacons should be individuals who cannot be charged with wrongdoing. They should be 
above reproach (1 Timothy 3:10). Deacons should have only one spouse. Marriage is 
not a qualification of this office as a single individual is eligible to serve. However, 
those affirmed to serve, they should manage their own house well (1 Timothy 3:12). Scripture 
teaches the desire for marriage to be permanent (1 Corinthians 7:10-11), yet divorce does not 
necessarily disqualify one from service in church leadership. In 1 Timothy 3:2 and 3:12, sexual 
purity is a requirement, though a “husband of one wife” does not necessarily mean that a 
divorce has not occurred in the past. The Bible gives some provisions to protect a faithful 
spouse in cases such as infidelity (Matthew 19:9) and abandonment by an unbelieving spouse 
(1 Corinthians 7:12-16). A divorce prior to conversion should be considered in light of 2 
Corinthians 5:17 which states that a person is new in Christ; therefore, life choices prior to 
conversion are not a disqualifier for ministry. 
 
No special education or training is required to serve as a deacon. The deacon must have a 
heart to serve others and be committed and work together with other deacons in fulfilling 
the deacon ministry. 
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C. Selection, Number, and Term of Service 
Deacon candidates should be nominated as a result of the evidence of their service by other 
members of the body. A potential deacon will be examined by the deacon body and elders to 
discover their calling and qualifications. If the Deacon Officers, Elder Team, and the 
individuals, in search of God’s will for their life in this matter, are of like mind as to their calling, 
the deacon body and elders shall recommend them to the College Park Church church body to 
be affirmed as a deacon. 
 
The number of active deacons will be determined by the elders. 
 
D. Discipline and Removal 
A deacon may be removed from active service upon failure to meet the qualifications or for 
reasons as stated above. Removal of a deacon from active service shall be by recommendation 
of the elders with the affirmation of church membership. 
 
 
Article III. Membership 
Section 1. General 
A. Self-Government 
As an autonomous and local congregation under the lordship of Jesus Christ, the membership 
of College Park Church retains unto itself the right of self-government through democratic 
processes, inclusive of the appointment and ongoing affirmation of the Elder Team. 
 
B. Membership Requirements 
In all cases and without exception, members shall possess a personal faith in Jesus Christ as 
Lord and Savior, shall give evidence of a desire to live a consistent godly and Christian life, shall 
have been baptized by immersion in water, are in agreement with the faith and practices of this 
church. 
 
C. Application for Membership 
A person may apply for membership through the following actions or documentation: 

1. Making a profession of faith in Christ and presenting oneself as a candidate for baptism 
2. Letter of recommendation from another church of life faith and order 
3. Statement of having made a profession of faith in Christ followed by baptism 
4. Restoration upon a statement of prior conversion experience 

 
Section 2. Acceptance for Membership 
Counseling 
All persons who offer themselves as candidates for membership shall be counseled by a 
member of the Elder Team as soon as practical. The counseling shall be done with love in the 
spirit of Christ, believing all persons need salvation and that those accepted for membership 
should meet the requirement of Article III, Section 1. 
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Acceptance 
Upon the counselor’s satisfaction that the candidate meets the church’s membership 
requirements, the candidate may be presented to the church at a subsequent Members’ 
Meeting. When the candidate is also a candidate for baptism, then baptism shall be 
administered before membership is presented to the church. A membership class may be 
offered followed by the opportunity to sign the College Park Church Membership Covenant. 
 
Section 3. Objection to Membership or Letter of Recommendation 
Should there be any dissent as to any candidate for membership or a letter of recommendation 
to another church, such dissent shall be referred to the elders for investigation and the making 
of a recommendation to the church. 
 
Section 4. Termination of Membership 
Membership may be terminated in one of the following ways: 

1. Letter of recommendation to another church with similar beliefs 
2. Deletion upon confirmation that a person has joined a church of different faith and 

order 
3. Voluntary withdrawal 
4. Lack of attendance for one year as determined by the elders (unless medically hindered, 

homebound, or service in military or missions) 
5. Death 
6. Exclusion in ordinance with Article III, Section 6 (Church Discipline) 

 
Section 5. Watchcare 
Those Christians who wish to enter into the love and fellowship of College Park Church and will 
support the objectives of the church but wish to retain membership at their “home church,” 
cannot qualify, or choose not to qualify, for membership will be designated as coming under 
the “watchcare” of the church. These Christians are to be encompassed in all the life and love 
of the church, except for voting and for holding offices or positions of doctrinal and/or policy-
making responsibilities. 
 
Section 6. Restorative Church Discipline 
The spirit of College Park Church must always be redemptive. Should the unrepentant sin of a 
member disgrace the name of Christ and this Church, its welfare, or the best interests of all the 
members, the elders will lead the church to make every reasonable effort to resolve the 
problem, keeping in mind the following:  
 
“Moreover, if your brother sins against you, go and tell him his fault between you and him 
alone. If he hears you, you have gained your brother. But if he will not hear, take with you one 
or two more, that ‘by the mouth of two or three witnesses every word may be established.’ 
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And if he refuses to hear them, tell it to the church. But if he refuses even to hear the church, 
let him be to you like a heathen and a tax collector" (Matthew 18:15-17). 
 
"Brethren, if a man is overtaken in any trespass, you who are spiritual restore such a one in a 
spirit of gentleness, considering yourself lest you also be tempted." (Galatians 6:1) 
 
"Let all bitterness, wrath, anger, clamor, and evil speaking be put away from you, with all 
malice. And be kind to one another, tenderhearted, forgiving one another, even as God in 
Christ forgave you." (Ephesians 4:31-32) 
 
Should there be no solution, the church may withdraw the offender’s membership by written 
ballot in accordance with Article III, Section 4, after considering the recommendations of the 
elders. 
 
“But now I have written to you not to keep company with anyone named a brother, who is 
sexually immoral, or covetous, or an idolater, or a reviler, or a drunkard, or an extortioner— not 
even to eat with such a person." (1 Corinthians 5:11) 
 
Any person whose membership has been terminated by discipline of any church action may, 
upon their request and recommendation of the elders, be restored to full membership by the 
church after giving consideration of the recommendations of the elders. Restoration will 
be communicated to the church through the typical notification of new church members. 
 
Section 7. Ordinances 
A. Baptism 
Baptism may be administered to the approved candidates as an act of worship during any 
worship meeting. Baptism shall be administered by the Lead Pastor or whomever he or the 
elders shall authorize. 
 
B. The Lord’s Supper 
College Park Church allows for all believers to partake of the Lord’s Supper, even when they are 
not members of College Park Church. Being mindful to communicate the scriptural 
requirements for partaking of the Lord’s Supper, lest anyone’s understanding is incomplete. 
The Lord’s Supper shall be observed as scheduled by the Lead Pastor. The Lead Pastor or his 
designates shall administer the Lord’s Supper. 
 
Section 8. Church Meetings 

A. Regular Gatherings 
The church shall meet regularly on Sunday and other days of the week as needed or desired for 
preaching, instruction, evangelism, prayer, praise and the public worship of Almighty God. 
These 
meetings shall be open to all individuals. 
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B. Special Gatherings 
Special spiritual life emphasis and other church meetings that are essential in the promotion of 
the objectives of the church may be called by the Lead Pastor or elders or their designees. 
 

C. Regular Members’ Meetings 
Regular (at least two per year) meetings with church members shall be held at a time 
determined by the elders to conduct the business of the church and shall be announced at least 
two weeks in advance. These members’ meetings may be conducted via an e-mail agenda with 
an online simple majority vote. 
 

D. Special Called Members’ Meetings 
The church may conduct special called meetings with members of the church to consider 
matters of special nature and significance. A two-week notice must be given for the specially 
called meeting unless extreme urgency renders such notice impractical. It must be given in such 
a manner that all resident members have the opportunity to know of the meeting. Business 
conducted shall be limited to the subject announced in the calling of the meeting. 
 

 
Article IV. Ministries 
Section 1. General 
In accordance with the Parable of the Talents (Matt 25:14-30) and 1 Peter 4:10, it is our belief 
that members receive God’s blessing through the sharing of each individual’s time and talents 
in service to the Lord and others. As a result, College Park Church is committed to 
accomplishing its stated Mission/Vision through the ministry of its members, thereby allowing 
them to experience the associated blessings. 
 
To accomplish this, College Park Church uses Ministry Teams as the basic organizing units to 
associate church members with ministry needs. Teams are not policy-setting entities. Rather, 
they are the “hands and feet” of the body of Christ. These teams devise and carry out the 
actions to implement the ministries of Fellowship of Wildwood. 
 
Section 2. Teams Structure 
 
A. Serve  
Designed as opportunities to serve, teams can be created at the discretion of the elders as 
needed. Church members may also make recommendations for ministry teams to be created 
should the need fall within the scope and capacity of College Park Church’s mission and vision. 
While some teams may be on-going, such as hospitality or technical teams, others may be 
short-term teams based on the need and area of service. 
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Section 3. Establishment, Dissolution, Membership and Operating Requirements 
Serve teams may be created by the elders. A member may also recommend to the elder body 
for the creation of a team. The elders will determine the scope, membership, and length of 
time for each serve team. The elders may also designate a leader of the team to determine 
scope, membership, and length of service. The elders will appoint a leader for the serve team 
and will be the primary contact to communicate and provide updates to the elders. The elders 
may decide when it is appropriate for a ministry serve team to be dissolved. 
 
 
 


