
 

938 Church Adjunct Worship Leader 
Job Description 

  

The Mission of 938 Worship: we exist to lead others into worship and praise, 
creating a space and atmosphere of response, reverence, and joy, so that people 
can experience the love and grace of God. This aligns with the values of 938 Church: 
we build community, strengthen faith, and extend compassion. 

Commitment: initially 1x/month, with further commitment to be agreed with the 
Ministry Director. 

Thursday Role Expectations 

●​ Lead team through rehearsal of the entire planned set at 7 pm. Rehearsal 
runs 7:00-8:30 pm. 

Sunday Role Expectations 

●​ Arrive by 8:00 am to begin stage set-up. 
●​ Lead team through sound check from 8:30-9:15 am. 
●​ On weeks you are leading, pick setlists and worship elements in Planning 

Center Services. 
●​ On weeks you are leading, meet with staff team for worship planning 

meeting. 
●​ Attend All-Volunteer Huddle at 9:20 am in the cafe, and be a leading voice at 

our worship & tech huddle at 9:35 am. 
●​ Meet with the Ministry Director/Lead Pastor once/month for Leadership Team 

Meetings. 

Core Competencies: 

●​ Authenticity - Builds healthy, trustworthy relationships that honor organizational 
structure and transparency.  



 

●​ Servanthood - Joyfully serves and supports the mission and vision of 938 Church 
through collaborating with others and making their team a place for everyone to 
thrive. 

●​ Growth - Willing to learn and pursue personal, spiritual, and organizational 
development to become all that God has called them to be.  

●​ Hospitality - Intentionally welcomes new people and those on the margins through 
warmth and a loving spirit. 

●​ Missional - Seeks to help people find their way back to God by including them and 
seeking to meet them where they are.  

●​ Ownership - Practices self-leadership, responds promptly, and takes responsibility.  
●​ Multiplication - Values leadership development and seeks to multiply impact 

through apprentices.  

Reports to: 938 Worship Ministry Director - Marc Lucenius. 

Onboarding Responsibilities and Requirements 

●​ Complete 938 Leader Training and Sign 938 Leader Covenant  

 

 

 

 

 

 

 

 

 

 

https://www.938.church/leaders
https://docs.google.com/forms/d/e/1FAIpQLSf8epBY-fmsI7jHLYNkt38wz0jLQby_XCtFWSS372fOvdSq7A/viewform
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