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Whistleblower Policy

The Church requires all of its Elders, Officers, employees, and volunteers to observe high
standards of business and personal ethics in the conduct of their duties and responsibilities. As
representatives of the Church, individuals must practice honesty and integrity in fulfilling their
responsibilities and comply with all applicable laws and regulations. Therefore, if an Elder,
Officer, employee, or volunteer of the Church reasonably believes that the Church, by and
through its Elders, Officers, employees, or volunteers, or entities with whom the Church has a
business relationship, is in violation of applicable law or regulation, or any policy or procedure
of the Church, then that individual shall file a written complaint with either his or her Church
supervisor or the Elder board. This policy is intended to encourage and enable employees and
others to raise serious concerns within the Church prior to seeking resolution outside the
Church.

Reporting Responsibility

It is the responsibility of all of the Church’s Elders, Officers, employees, and volunteers to
comply with all applicable laws and regulations, as well as all policies and procedures of the
Church and to report violations or suspected violations.

If an Elder, Officer, employee, or volunteer of the Church reasonably believes that any policy,
practice, or activity of the Church is in violation of any applicable law, regulation, policy, or
procedure of the Church, then the Elder, Officer, employee, or volunteer should share their
questions, concerns, or complaints with someone who may be able to address them properly.
If the concerns are not addressed, the reporting individual should make a formal complaint as
outlined herein.

Acting in Good Faith

Anyone filing a complaint concerning a violation or suspected violation of any applicable law,
regulation, policy, or procedure of the Church must be acting in good faith and have reasonable
grounds for believing the information disclosed indicates a violation of the applicable law,
regulation, policy, or procedure of the Church. Any allegations that prove not to be
substantiated and which prove to have been made maliciously or knowingly to be false will be
viewed as a serious disciplinary offense.

Reporting Violations

In most cases, an employee or volunteer’s supervisor is in the best position to address an area
of concern. However, if the reporting individual is not comfortable speaking with his or her
supervisor, or the reporting individual is not satisfied with his or her supervisor’s response, the
reporting individual is encouraged to speak with an Elder of their choosing. Elders are required
to report suspected violations directly to the entire Elder board.

Accounting and Auditing Matters
The Elders shall address all reported concerns or complaints regarding corporate accounting
practices, internal controls, or auditing. The Elders shall work until the matter is resolved.
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Evidence

Although the reporting individual is not expected to prove the truth of an allegation, the
reporting individual needs to demonstrate that there are reasonable grounds for concern on his
or her part and that these concerns are most appropriately handled through this procedure.

Investigation of Complaint

After receipt of the complaint, the Elder to whom the complaint was made shall provide the
complaint to the entire Elder board. The Elders shall then determine whether an investigation is
appropriate and the form that it should take. Concerns may be resolved through the initial
inquiry by agreed action without the need for further investigation. The entire Elder board shall
receive a report on each complaint and a follow-up report on action taken.

Handling of Reported Violations

The Elder to whom the complaint was made shall notify the reporting individual and
acknowledge receipt of the reported violation within seven (7) days. All reports will be promptly
investigated and appropriate corrective action will be taken if warranted by the investigation.

A reporting individual who reasonably believes that he or she has been retaliated against in
violation of this policy shall follow the same procedures as he or she did when he or she filed
the original complaint.

Safeguards

1. Confidentiality

Reported or suspected violations may be submitted on a confidential basis by the reporting
individual or may be submitted anonymously. Reports of violations will be kept confidential to
the extent possible, consistent with the need to conduct an adequate investigation.

However, the reporting individual is encouraged to put his or her name to the allegation
because appropriate follow-up questions and investigations may not be possible unless the
source of the information is identified. Concerns expressed anonymously will be investigated,
but consideration will be given to (a) the seriousness of the issue raised; (b) the credibility of the
concern; and (c) the likelihood of confirming the allegation from documentation and/or other
sources.

Every effort will be made to protect the reporting individual’s identity, though all individuals
considering such a report should be advised that anonymity cannot be assured if an external
investigation or criminal proceedings relating to the report occur.

2. No Retaliation

No reporting individual who, in good faith, reports a violation shall suffer harassment,
retaliation, or adverse employment consequence. An employee or representative of the Church
who retaliates against a reporting individual who has reported a violation in good faith is
subject to discipline up to, and including, termination of employment or dismissal from Church
representation.
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3. Harassment or Victimization

Harassment or victimization of the reporting individual for providing information in accordance
with this policy by anyone affiliated with the Church will not be tolerated. In addition, the
provision of such information shall not in any way influence, positively or negatively, the
carrying out of routine disciplinary procedures by management.

4. Malicious Allegations

The Elder board recognizes that intentionally untruthful, malicious, erroneous, or harassing
allegations could be damaging to the mission, integrity, and morale of the Church or the
reputation of the accused individual. The safeguards stated in this document do not apply to
individuals who make such complaints. Such allegations may result in disciplinary action,
including but not limited to termination of employment and/or revocation of Church
membership.

Grace Point Church Elders

Andrew Brown Kevin Olson
andrew@qgracepointchurch.net kevin.olson@gracepointchurch.net

Brett Ferguson Michael Paladino
brett.ferguson@gracepointchurch.net michael.paladino@gracepointchurch.net
Justin Ferguson Trent Sullivan
justin.ferguson@gracepointchurch.net trent.sullivan@gracepointchurch.net
Mike McDaniel

mike@gracepointchurch.net
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