
CONGREGATION: GOSPEL COMMUNITY CHURCH—
RIVERMONT (GCR)

STATUS: PART-TIME

WORSHIP LEADER

SUMMARY

MISSION & VISION

Our aim is to glorify God by making disciples who love God, grow in community, and
reach out with the love of Christ. Our vision is to see life transformation through the gospel
of Jesus Christ in our church family and community.

STAFF CULTURE

We are Spirit-led, servant leaders, who truly believe we are better together.

SPIRIT-LED
We are united in surrender to Christ, His
mission, and His leadership.
We recognize prayer and Scripture as essential
to the mission.
We celebrate all God has done, is doing, 
& will do.

SERVANT LEADERS
We approach our work with flexibility 
& humility.
We pursue integrity & vulnerability.
We work hard, play often, & rest well.
We model generosity and stewardship.
We communicate clearly, honestly, & often.

BETTER TOGETHER
We belong to the new family of Jesus.
We empower leadership.
We are stronger because we are diverse.
We invest in teamwork and collaboration.
We believe the best of one another.
We build trust through healthy confrontation,
forgiveness, & restoration. 
We are works in progress, eager to learn, &
receive feedback

This role is the collaborative leadership of the worship music teams at GCC’s Rivermont
congregation. The work involves serving with the music director and campus pastor to plan,
organize, and lead weekend and special worship gatherings at GCR. We are one church with
two congregations which means working in collaboration with the College Hill congregation
and worship teams is a critical part of this role as well.



CULTURE OF WORSHIP

We are seeking to cultivate these cultural distinctives in our expression of worship:

Create beauty that inspires worship rather than
simply execute or perform with excellence. 

Practice creativity, which involves taking risks
and cultivating healthy team relationships.
Authentic expressions of worship which foster
relationships among the church, with the
worship teams, and with the living God. 
We are looking to cultivate an authentic, local
sound that is incarnational to our community. 

Flexibility and sensitivity to the Spirit,
overflowing from deepening roots in Jesus. 

Multicultural expression of worship which helps
to build relationships and make disciples cross-
culturally.

Living in pursuit of Christ, deep community with others, and a life on mission.  
Experience in leading teams in worship and production.
Proficient in planning and leading worship gatherings (Familiarity with or ability to
quickly learn Planning Center, Ableton, and other programs.)
Desire to build a multi-cultural expression of worship
Committed to leading weekend worship gatherings at least twice monthly. 

QUALIFICATIONS

Oversee all worship & musical elements for the Rivermont congregation.
Plan songs, schedule the team, and arrange the flow of worship gatherings each week.
A good starting place for our style of expression would be one hymn, one gospel song,
and then two CCM style songs with a blend of vertical, corporate, personal and
intimate songs over the course of a month. 
Work with the production team each week to ensure desired elements are in place. 

Engage in the leadership development of worship team members.
Recruit, audition, teach, and train musicians in the church to serve the congregation
as a team with musical skill and humility.
Create an environment in which team members will be formed in their leadership
and character. 

Collaborate with other GCC locations, specifically as it relates to worship gatherings and
styles on a regular basis.
Cultivate a local expression and sound of worship in collaboration with all GCC
congregations via song selection, arranging, and writing. 

RESPONSIBILITIES



Weekly one-hour meetings with the worship and production team to prayerfully dream
for, plan, and evaluate gatherings.
Weekly or bi-weekly meeting with supervisor for spiritual and vocational care and
development. 
Weekly all-staff meeting (currently on Tuesdays from 9:30-11).
This is a total of 3.5 hours in collaborative team environments and is vital to our
leadership community’s health and vision. 

MEETING RYTHMS:
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