
Apostle
THE ONE WHO IS SENT

The uniqueness of Apostolic leadership lies in the ability to pioneer new, innovative and 
mission-minded works. This leadership style has the ability to oversee the development 
of apostolic works. Apostolic leadership has a unique sense of being sent, prepared 
specifically for a purpose. In a leader, he or she has an internal sense of urgency for the 
future, an awareness of the needs of tomorrow. Apostolic leadership seek opportunities to 
engage causes of significance larger than themselves.

The mindset of the Apostolic is often trans-local, larger and more encompassing than the 
immediate. Apostolic leadership is the guardian of the organization’s DNA, or identity of 
the community and cause. He or she is an entrepreneur, a groundbreaker and strategist 
seeking to initiate an organization or individual’s purpose, service, or mission. The 
Apostolic leader impacts communities through extension. Apostolic leaders need to sense 
movement and change. The Apostolic influences by ensuring that Christianity is 
transmitted from one context to another, from one era to another.

CHARACTERISTICS

• Visionary thinking and motivation.
• Comfortable crossing boundaries - 

intellectual, social or cultural.
• Entrepreneurial interests to build 

communities of faith.
• Starting something new is energizing.
• Pioneering new endeavors.
• Strategic decision maker.
• Innovative approaches and solutions.
• Uncomfortable with the status quo.
• See things holistically, part of larger 

system.

• Understands multiple dynamics and
• components.
• Deep relationships at a distance, in
• outside networks.
• Need to move occasionally to pursue
• a new thing.



 IMPACT: INNOVATION

Cast vision to those around you. Do not be afraid to let your passion and excitement ignite others 
lives. Listen to the questions and comments of others. Often, these elements will identify details 
needing to be integrated into your message, providing greater clarity. Do not fear over-explaining 
why certain people, organizations and resources are necessary to stabilize the vision.

Those nearest to you are likely to have an apostolic or prophetic mindset. Ask them to help 
explain and provide strategy for the vision. They are unlikely to know how to accomplish the 
vision. Allow them to inspire others toward understanding. Recruit and release other like-minded 
individuals to seed the vision within the structure of the movement.

What you see as needed to further a missional cause may not be immediately seen by those near 
you. Envision within the local church, explaining themes for annual meetings, events, financial 
campaigns, and individuals. Depending on your mindset, some apostolic leaders serve best by 
inspiring people one at a time or to large groups.


