
Sound Tech Role Description 
The Sound Tech is responsible for ensuring a high-quality audio experience during worship 
services, creating a space where people can connect with Jesus. This role includes technical 
proficiency, team communication, and a heart for worship. 

Key Responsibilities: 

1. Lead the Worship Sound Check 

●​ Direct the band through sound check, instructing each musician to play their instrument 
individually. 

●​ Address each team member by name and clearly communicate what is needed during 
the process. 

●​ Check and adjust input gains to standard levels, ensuring consistent audio quality. 
●​ Review and refine instrument EQs, listening for any issues and making necessary 

adjustments. 

2. Mixing for Rehearsal and Service 

●​ Process all incoming audio sources using EQ, compression, and other effects as 
needed. 

●​ Craft a worshipful mix that aligns with the style and feel of the recorded versions of the 
songs. 

●​ Remain attentive throughout the service, practicing intentional transitions and ensuring 
smooth audio flow. 

3. Communication 

●​ Serve as the primary connection between the worship band and the production team 
during rehearsals and services. 

●​ Relay updates and feedback clearly and effectively to keep everyone aligned. 

4. Troubleshooting 

●​ Anticipate and resolve any sound issues proactively, minimizing disruptions during 
rehearsal or service. 

5. Atmosphere 

●​ Strive to create an environment where people can encounter Jesus through worship. 
●​ Maintain a focus on excellence, intentionality, and the presence of God in all aspects of 

sound production. 



 

Cultural Values: 

The Sound Tech embodies the culture of The Crew by: 

1.​ Greet: Setting the tone with an expectant and encouraging attitude, ready to serve with 
joy and purpose. 

2.​ Initiate: Being welcoming and approachable, ensuring clear communication with the 
team and leaders. 

3.​ Follow Up: Staying intentional in checking that all elements of the service are running as 
planned, keeping Jesus as the focus. 

4.​ Thank: Leading with authenticity, showing gratitude to the team for their service, and 
fostering a spirit of unity and teamwork. 
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