Ordination Pathway
Guiding Leaders Called to Gospel Ministry
Ordination begins with God's call on a leader's life and the local church's recognition of that call. Because ordination is a ministry of the local church, the church ultimately grants ordination. Converge Rocky Mountain comes alongside churches and candidates to provide expert coaching, and guidance throughout the process. 
Steps to Ordination
From the Perspective of the Candidate and Church
1. The candidate's church leadership informs the Converge Rocky Mountain Regional President of its desire to ordain a candidate.
2. The Converge Rocky Mountain team directs the church to the ordination resources available on the regional website.
3. The candidate completes a 12 to 15 page paper outlining their call to ministry, philosophy of ministry, and statement of beliefs, then submits it to the Converge Rocky Mountain office.
4. A preordination coaching team is selected to review the candidate's paper and provide guidance.
5. After any needed corrections and clarifications are completed, the host church sets an ordination council date and distributes the candidate's paper to all Converge Rocky Mountain partner churches.
6. The ordination council meets and recommends whether the church should proceed with ordination.
From the Perspective of Converge Rocky Mountain
1. A church requests assistance with ordination.
2. Converge Rocky Mountain responds by providing the ordination handbook and process resources.
3. The candidate reserves an interview time with the preordination team.
4. The candidate prepares and submits a doctrinal statement.
5. The candidate meets with the preordination team.
6. Any needed clarifications and corrections are completed and redistributed to the preordination team.
7. An ordination council date is established.
8. Converge Rocky Mountain assists the church in distributing the candidate's document to all partner churches.
9. The ordination council is held and a recommendation is made to the church leadership board.
10. The church acts on the recommendation and, if approved, ordains the candidate.
Why This Process Matters
The ordination process reflects authentic Gospel collaboration. It combines the wisdom of local church leaders, the support of regional relationships, and the shared theological commitments of our movement. Together, we help ensure that leaders are prepared to minister with courage, health, and effectiveness throughout the Rocky Mountain West.
For more information, contact the Converge Rocky Mountain office. Download the Ordination Guide here.
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